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TR RPT 3 ftTR <J«5 RWT > Rpft $ ftwfc % RRh WRRR $ VI 3 TNT NT Wit I 

Separate pacing la (ton to tUa Fart In order that It may be filed 
aa a ae pa rate compilation. 


RtfjH 

NOTICE 

ftnl RUR ^ WtrraiTTT THTHT 18 irrf, 1970 dT JHFTffRT fa* I — 

The undermentioned Gazettes of India Extraordinary were published up to the 1 8th March 
1970.— 


Issue No, and Date Issued by Subject 

No. 


84 S.O- 955, dacod toth Election Commissi9n Calling upon the elected members^t 
March, 1970 of India the Legislative Assembly of each 

State or the members of the Electoral 
College of each Union Territory, 
as specified in the table there In 
to elect the number of members/ 
members against that State or Union 
Territory to the Council of State* 
and appointment of dates with 
raspect to the said election. 


ftRo Rio 953 , 

f'TTTR 10 Rl4, 
1970 


rtKfl sti 1 T)*i PtPifh tl <i STf^F TTSJf fwpr RRT 

% faRtfRR rrtt 
R®T tlv*i % ffiRf'W TR R^Etff 
R TTRT RRT % ^ R^TT 

SFRR % f^l rnttof 


iRRR RTRT I 


S.O. 95S, dated toth Do. 

March, 1970 


Designating certain officers as Return- 
ing officers and appointing certain 
officers to assist the Returning 
officers is specified in the table 
therein for the above biennial 
election to the Council of State* 


( 1877 ) 
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Issue No. and Date Issued by Subject 

No. 


tTH°*n<>956, TO STUfFI TTHT TOTT % felft' V ^Fnt % 

few 10 FT#, FT Uift TTOF 2 % fe F% 

1970 ^iPtitfOf Tt RtPfF WT^fiFT, 

FFT d'H'Pt F1JIFFT 871 % % 

V, I P+>H T 8 % FFo sfTo 955 %■ 
fejW TOFT I 

S.O. 9J7, dated ioth Election Coijimlssion Fixation of horns as specified in the 
March, 1970 of India table therein for the above biennial 

election to the Council of States 


l^Fo sfto 957 , tfe 1 

felW 10 TOf, 

1970 

8j S.O. 958, dated ioth Do. 

Marti, 1970. 

C[F° *ffo 958 , tftF 

fefe 10 FT#, 

1970 

S.O. 959, dated ioth Do. 

March, 1970 

FTTo sfto 959 , 
few 10 FTF, 

1970 

S.O. 960, dated ioth Do. 

March, 1970. 

^F° 960 , fefe cfe 

10 FT#, 1970 

S.O. 961, dated ioth Do. 

March, 1970 

^Fo^flo 961 , 
few 10 FTF, 

1970 


(S.O. 955). 

TIFF TTFT feflfe' % FFW *FT 
felfer TOFT (C[Fo *ft° 955) | 


Calling; upon the elected members of 
the Legislative Assembly of the 
State of Haryana to elect a person 
to the Council of States. 

3fel<J|l feflF TDTT % fefffe 

FFHTT % TDF TTFT trip 

F^%fefFF8%F#WTOFT I 

Appointment of dates for the above 
election to the Council of States 

(S.O. 958). 

TIFF FFT % Fl% FTT 

% fefFF % FT? % 

TOFT (t^FoFto 958) I 

Fixation of hours for the above election 
to the Council of States 

(S.O. 958 ). 

TIFF TOTT % FT% FIT 

% fefFF % FFF fFFtf 
TOFT (tt*ro «r>o 958 ) I 

Designating Secretary, Haryana 
Vidhan Sabha to be the Returning 
Officer for the above election to the 
Council of States (S.O. 958). 

TTF3T TTFT % FT% FTT 

% fefMF % ftfWir 

feTF FFT % Fffe 8% fe- 

fer wrtwr % FT % 'IglPFPdd 

TOFT (l[F° sfto 958) I 
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Issue 

No. and Date 

Issued by 

Subject 

No. 




xor 

S.O. noo, dated i8th 

Ministry of Petro- 
leum, Chemicals and 

The Petrolum Product* (Maintenance 


March, 1970 

of Production) Order, 1970. 


Mines and Metals. 


arn; tvra q^rraKw Tiwrar nfirat smvr^ jutott, ferfasr (ups, v rut 
?rar <i);srnjift i *rf*rrw jpprt tiUFT u^rwf % arrft {jft orffor 
<} 10 for $ tfVfR Tf* ^ i 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi, Indents should be 
submitted so as to- reach the Manager within ten days of the date of issue of 
these Gazettes. 


WT II — «ST>* 3 — 3Wn (ii) 

PART II — Section 3 — Sub-section (ii) 

(Ttm narrarnr nft tattfVf) (iro tfn suns* 

■itaft* mtWtiTft ittt irrft firn nq Ww wnitsi riVc wfwwnj i 

Statutory orders and notifications, issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and hy Central 
Authorities (other than the Administration of Union Territories). 


MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

ORDERS 

New Delhi, the 1th April 1070 

S.O, 1368/18/ IDRA/70.— Whereas the ’ Central Government la of the opinion 
that there has been, or is likely to be substantial fall in thet volume of produc- 
tion in respect of cotton textiles manufactured in the industrial undertaking 
known as Sri Ramalinga Choodambikai Mills Ltd.; Tripura (Tamllnadu), for which, 
having regard to the economic conditions prevailing, there is no’ justification. 

Now, therefore, in , exercise ol tne powers conferred by Section 16 of the In- 
dustries (Development, and Regulation) Act, 1961 (66 of 1951), the Central Gov- 
ernment hereby appoints, -for the purpose of making full and complete Investiga- 
tion into the circumstances Of the case, a body of persons consisting of: 

Chairman 

(1) Shri S- Krishnamurthy. 

Members 

(2) Shrl M. G. Mirchandani, Director — Technical, National Textile Corpora- 

tion. 

(3) Shr l V. V. S. Sastry, Jt Director Finance, National Textile Corporation. 

(4) Shri Desikan, Director, Tamllnadu Textile Corporation Ltd. 

(8) Shrl L. D. Venkataraman, Deputy Director (Inspection), Office of the 
Regional, Director, Company Law Board, Madras. 

Member-Secretary 

«j) Shri M. Madurai Nayagam, Senior Enforcement Officer. Regional Office 
of the Textile Commissioner, Coimbatore. 

[No. jt. »w/ucroi./70.1 
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New Delhi, the 9th April 1970 

S.O. 1367. — In exercise of the powers conferred by section 5 of the Industries 
(Development and Regulation) Act, 1951 read with rule 4 of the Central Advi- 
sory Council (Procedural) Rules, 1952, the Central Government hereby appoints 
the undermentioned persons, to be members till the 4th March, 1972, of the 
Central Advisory Council of Industries established by the Order of the Govern- 
ment of India in the Ministry of Industrial Development, Internal Trade and 
Company Affairs (Deptt. of Industrial Development) No. S.O. 971 dated the 5th 
March, 1970, and directs that the following amendment shall be made in the 
said Order, namely:— 

In the said Order, after entry No. 29 relating to Shri S. S. Mlrajakar, the follow- 
ing entries shall be added namely: — 

“30. Shri A. G. Kulkarni, M.P-, 86, Sahajahan Road, New Delhi-11- 

31- Shri Kanwar Lai Gupta, MJP-, 7, Duplelx Road, New Delhi-11.” 

[No. 1(3) Lie. Pol./ 69]. 

S.O. 1368/IDRA/5. — In exercise of the powers conferred by section 5 of the 
Industries (Development and Regulation) Act, 1951 (65 of 1951), read with rule 
8 of the Central Advisory Council (Procedural) Rules, 1952, the Central Govern- 
ment hereby appoints Shri D. C. Kothari to be member of the Central Advisory 
Council of Industries till the 4th March, 1972, in place of Shri Ramnath A. Podar 
and directs that the following amendment shall be made In the Order of the Gov- 
ernment of India In the Ministry of Industrial Development, Internal Trade & 
Company Affairs (Department of Industrial Development) No. S.O. 971 dated the 
5th March, 1970, namely: — 

In the said Order, for entry No. 2 relating to Shri Ramnath A. Podar, the 
following entry shall be substituted: — • ; 

"‘2- Shri D- C. Kothari, President, Federation of Indian Chambers of Com- 
merce & Industry, Federation House, New Delhi-1.” 

[No. 1(3) Lie. Pol./091. 

R. C. Sethi, Under Secy- 


MINISTRY OF HEALTH AND FAMILY PLANNING AND WORKS, HOUSING 

AND URBAN DEVELOPMENT 

(Department of Health) 

ORDERS 

New Delhi, the 6th April 1070 

5.0, 1369. — Whereas by the notification of the Government of India in the late 
Ministry of Health No. 5-10/50-MX, dated the 1st April, I960, the Central Govern- 
ment has directed that the Medical qualification, M.D. granted by the University, 
Medical School, Chicago, Illinois, U.S-A., shall be recognised medical qualification 
for the purposes of the Indian Medical Council Act, 1956 (102 of 1956); 

And whereas Dr. Charles V. Ferrlll who possesses the said qualification is for 
the time being attached to the Creighton-Freeman Christian Hospital, Vrindaban, 
Uttar Pradesh for the purposes of teaching, research and charitable work. 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (1) of 
aectlon 14 of the said Act, the Central Government hereby specifies — 

(i) a period ending on the 1st July, 1970 or 

(ii) the period during which Dr. Charles V. Ferrill, Is attached to the said 

Creighton-Freeman Christian Hospital, Vrindaban, Uttar Pradesh, 
whichever is shorter, as the period to which the medical practice by 
the aforesaid doctor shall be limlted- 

[No. F.19-1 / 70-MPT (B) .] 

5.0. 1370.— Whereas by the notification of the Government of India in the late 
Ministry of Health No. F.5-10/59-MX, dated the 1st April, 1960, the Central 
Government haa directed that the Medical qualification, M.D. granted by the 
North Western University, Medical School, Chicago minolsl, U-S-A. shall be 
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recognlsed medical qualification for the purposes of the Indian Medical Council 
Act, 1950 (102 of I960); 

And Whereas Dr. (Mr*.) Wilma Bteabeth FUrfJll who ptoMsMS the said 
qualification is lor the time b#ihg attached to the Crtighton-rreemhft Christian 
Hospital, Vrlndaban, Uttar Pradesh for the purposes of teaching, retaarch and 
charitable Work. 

Now, therefore, in pursuance of clause (e) of the proviso to «ub-aeetion (l) 
Of section 14 of the Said Act, the Central Government hereby specifies--- 
(1) a period ending on the 1st July, 1970 or 

(il) the period during which Dr. (Mrs.) Wilma Elizabeth Pertill i* attached 
to the said Creighton-Freeman Christian Hospital, Vriridabfth, Uttar 
Pradesh, Whichever Is shorter, ha the period to which the medical 
practice by the aforesaid doctor shall be limited. 

[No. F. 19-l/70-MPT(A).] 

8.0. 1371. — Whereas by the notification of the Government of India in the late 
Ministry of Health NO. 1048/61-Mi, dated the 23rd July, 10657 the Central 
Government has directed that the Mtdical qualiflcatinn, M.B.B-S. granted by tha 
University of Queensland, Brisbane, Australia snail be recoghifled medical quali- 
fication for the purposes of the Indian Medical Council Act, 1050 (162 of 1990); 

And whereas Dr. B. F. fc. Smith who possesses the said qualification is for the 
time being attached to the Mission Hospital, Thimvalla (Kfcreia) for tha purposes 
of teaching and charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (i) of 
section 14 of the said Act, the Central Government hereby Specifies,— 

(1) a period of two years from the date of publication of this order in the 
Official Gazette, or 

(ii) the period during which Dr. B. E. C. Smith in attached to the said 
Mission Hospital. Thiruvalla (Kerala) Whichever is shorter, as the 
period to Which the medical practice by the aforesaid doctor shall 
be limited. 


[No. tf.l9-4ft/80-MPT.] 
ft. MftfftTHl, Under 




Mnistey Of finance 

(Departwt of BuUq) 

Nero Delhi, the 18th March 1970 

S.O. 1372 , — Statement crfthe AScrs of the Reaerve Bank of India, at os the 6th March, 1970 

a*McmaT»mm»TT 

LIABILITIES Ra. ASSETS Ra. 


Capital Paid Up 


Reaarre Fwd 


hMooal A*racuknral Credit ("Long Tetm Ope- 
rations) Fond 


National Agricultural Credit (Stabifaation) 
Fund ...... 


3WWMS Kate* 

Rnpee Coin 

150*5 0*00/500 Small Coia . .. . . , 

BifliPnrchased and D iscoun ted: — 

(a) Intern al 

155/50/30/500 (b) External . 

(c) Government Treasury Bill* 

Balancer Held Abroad* 

35,00/50/500 InwstfBaaww , 


Loan* aad Advances to: — 


National lnAnVfri Ctett (Laos’ T atm 
Operation*), Fond 


730000000 




Qatari Gmaant 

State Government* © 


Loans and Advance* to : — 


Depoaitac^- 

(*) Gover nm ent-- 


(i) Scheduled- Commercial Bank*! 
(9) State Co-opexative Bankatf 
(B) Others . 


(0 Gantral Government . . , 53^0,55^00 

(fi) State Gc i vmu a er t* . 11,60^000 


3 , 75 /»o 

F4,r8/x» 


30,00,30,000 

110/51,66/500 

93iOM5/wo 


130,70,72/500 


«4JSW>3 jO<» 

27038,77/500 

2,70,76/500 


1 


f 
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LIABILITIES 

Rs. 

ASSETS 

Rs. 



Loans, Advances and Investments from National 
Agricultural Credit (Long Tom Operations) Fund 


(b) Banks — 


(a) Loans and Advances to: — 


(i) Scheduled Commercial Banks . 

161,27,11,000 

(1) State Governments 

3I,75^6 /«o 



(ii) State Co-operative Banks , 

14^4*41,000 

00 Scheduled State Co-operative 
Banks 

8,11,10,000 

0ii) Central Land Mortgage Banks 


(in) Non- Scheduled State Co-opera- 
tive Banks .... 

56,96,000 

(b) Investment in Central Land Mortgage 

Bank Debentures 

9,74,61,000 

(tr) Other Banks .... 

18,99^00 

Loans and Advances from National Agricultural 
Credit (Stabilisation) Fund 

Loom and Advances to State Co-operative Banks 

5,64,54/00 

(c) Others 

l6l,77,33,OO0 J 

Loans, Advances and Investments from National 
Industrial Credit (Long Term Operations) 

Fund 


Bits Payable . . ....... 

42,76,696X10 

(a) Loan* and Advances to the Develop - 
ment Bank ..... 

6^6,71/500 

Ptber Liabilities 

1 17*45.78/500 

(b) Investment in bonds/debentures isssued 
by the Development Bank 

... 



Other Assets 

43,71,62,000 

Rupees 

977^5.15/500 

Rupees 

977,65,15/300 


♦Indudes Gash/ Fixed Deposits and Short-term ^Securities. 

** Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit 
(Long Tam Operations) Fund. 

©Excluding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund, but inrinding temporary 
overdrafts to State Governments. 

f Includes Rs. 71,81,65,000 /- advanced to scheduled commercial banks against usance bills under Section 17(4) (c) of the Reserve 
Bank of India Act. 

ttExduding Loans and Advances from the National Agricultural Credit (Long Term Operations) Fund and the National Agri- 
cultural Credit (Stabilisation) Fund. 

P*ted the iith day of fdarcfa, 1975. 
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An Account pursuant to the Reserve Bank of India Act, 1934, fox the week coded the 6th day of March, 1970. 

ISSUB DEJAETMQfT 


LIABILITIES 

Ra. 

Ra. 

ASSETS 

Ra. 

Ra. 

'iotea held in the Banking 
Department 

I4,73,9&9X30 


Gold Coin and Bullion*, — 

(a) Held in India . . 

182^3,11,000 f 


fotes in circulation . 

Total Notea issued 

3831,12^9,000 

r 3S45^3793CO 

(b) Held outside India 
Foreign Securities " . 

316^2^000 





Total 


498>9S^ 1^00' 




Rupees Coin . 


64^5^19x10 




Government of India Rupee , 
Securities .... 


3282^69359300 




Internal Bill of Exchange and 
other commercial paper . 



Total Liabilities 

1 

3845,86,379300 

Total Assets 


3845^36^79300 


(Sd.)' L. K. Jha, 

Dated the nth day of March, 1970. Governor. 

[No. F. 3(3>-BC/7 o.J 
K- YESURATNAM, Under Secy. 
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for tfrpfct 
(tftwfwt) 

18 *rrt, 1970 

tjTT* <Jt® 13? 2. — 6*tn£ 1970 f^4 7TF5 % 5T+*i % ”f>TW^m ^T fa'K'd 




Tnfenrt 


| j4t 

5,00,00,000 

rfli£ 

. 14,73,98,000 

wnfsur faftr 

. 150,00,00,009 

vfrxr fawr 

3,75,000 



sterfawr 

4,18,000 

Trs^fftr^ 




/-gvJ-„ n i ^ \ fwfT r 

(SWfcHM rW(Cl) PTW . 

. 155,00,00,000 





(*) Mr . 

• • • 

ftfe 

. 35,00,00,000 

(<*5 tt€t » 

» • • 



(*r) roiti wrr fot 

, 30,00,30,000 


. 

R$wT Jf tht ^*n . 

110,01,66,000 

(stwsfkftprrc) firftr . 

75,00,00,000 

ftfar** 

93,04,25,000 

^^*17 Tjftrui :— 




(*) TTWfr 


(i) %?^THT?R^r . 

• • * 

(i) M*4H»re 

. 53,90,55,000 

(ii) Ti^tr « wi Cf ^Ft@ . 

. 130,70,73,000 

(ii) w?w! 

. lljOOiO^OOO- 


, 



*E»r iftr wfiw :— 


w * 


(i) ^■^^t^d-4*p4>J4 

214.59,03,000 

(I) $5 

161,27,11.0*0 

(£) ^aryi+rd 

. 270,38,77,000 

(II) «j^ra’ rrm. is . 

. 8.11.10,000 

(»)■ 5^^ 

2,70,76,000 



•n^wdl z«x 'n vnuvna/0W '« tw*v - 



*§i irstfr indm m a tssayv atu £(n)t -ms 
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MINISTRY OF PETROLEUM & CHEMICALS AND MINES & METALS 
(Department of Mines & Metals) 

New Delhi, the 4 th April 1970 

S.O. 1373.— Whereas by the notification of the Government of India in 
the late Ministry of Steel, Mines and Matels S.O. No. 1352 dated the 20th April, 
1908, under sub-section (1) of Section (4) of the Coal Bearing Areas (Acquisi- 
tion and Development) Act, 1957 (20 of 1957), the Central Government gave 
notice of its Intention to prospect for coal in lands measuring 1400 acres or 
507.00 hectares (Approximately) in the locality specified in the Schedule 
appended to that notification and reproduced in the Schedule appended hereto; 

And whereas in respect of the said lands, no notice under sub-section (1) 
of section 7 of the said Act has been given; 

Now, therefore, in exercise of the powers conferred by the said sub-section 
(1) of section 7, the Central Government hereby specifies a further period of 
one year commencing from the 20th April, 1970 _ as the period within which 
the Central Government may give notice of its intention to acquire the said 
lands or any rights in or over such lands; 

BHARATPUR BLOCK 

BHARATPUR BLOC 


(Talcher Coalfield) 


Drg. No. Rev/ 35/67 
Dated 24 - 1 O- 1967 . 


SI. Village Police Sub-divn. Thana Distt. Area Remarks 

No. Station No. 


I 

Lachhmanpur Colliery 

Talcher 

Dhenkanal 

Part 

2 

Bhsratpur 

39 

)J 

39 

Full 

3 

Nakhatiapur 

93 

D 

33 

Part 

4 

Baiderwar (Baideshwar) 

if 

» 

93 

Part 

J 

Pabitrapur 


33 

99 

Part 

6 

Anantabarani , 

jj 

39 

93 

Part 

7 

Damadarpur 

(AlhHdnagar) 

if 

39 

n 

Part. 

8 

Padmabatipur. 

if 

3 9 

31 

Part. 

9 

Dasarathpur . 

D 

39 

31 

Full. 

10 

Rakaa 

99 

93 

93 

Part. 

II 

Madupu'r (Alhadnag'ar) 

99 

93 

39 

Part. 


Total Area : 1400 ' 0,0 acres (approximately) 

OR : 567 00 Hectares (Approximately). 


Boundary Description: 

A-B — Line passes along the part common boundary of village Padama- 
batipur and Nakaiposi and meets at Point ‘B\ 

B-B/l-C — lines pass along the common boundary of villages Dasarathpur 
and Nakaiposi and meet at point *C\ 

C-B-D-E — lines pass along the common boundary of villages Dasarathpur 
and Danra Padmabatipur and Danera, Anantabereni and Danra 
part common boundary of village Pabltrapur and Danra (which 
is also the common boundary of Nandira Block (West Balanda) 
acquired u/s 9(1) of the Coal Act vide S.O. 3087 dated 29th Nov- 
ember, 1962) and meet at ooint ‘E’, 

E-F — line passes through villages Pabltrapur and Balderwar (Baldeswar) 
and meets at point ‘F’. 
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F-G— line passes along the part" common boundary of villages Ananta- 
berenl ana Bolderwar (Baideswar) and meets at point ‘G\ 

G-H — line passes through villages Anantabereni and Lachhmanpur and 
meets at point ‘Hr 

H-I— line passes along the part common boundary of villages Bharatpur 
apd Balanda (Which is also the part common boundary of South 
Balapdg acquired u/s 9(1) of the Coal Act vide S-O. No. 702 dated 
18th March, 1980) and meets at point T. 

I-J-K-L — lines pass along the part common boundary of villages Bharat-, 
pur and Balanda, Lachhmanpur and Balanda Lachhmanpur and 
Nakhatrapur and through village Nakhatrapur (which la also the 
part common boundary of Jaganathpur Block (North Balanda) 
sub-block B acquired u/b 9(1) of Coal Act vide 8.0. No. 1334 
dated 24th April, 1962) and meet at point 

L-M-N — lines pass through villages Nakhatrapur, Damadarpur (Alhad- 
nagar) and Madupur (Alhadnagar) and meet at point ‘N’. 

N , -O.A~-lin«s pass through villages Rakas and Fadmafoattpur and meet 
at point ‘A’. 


[No. F. C3-2(5)/70-J 


S.O. 1374. — Whereas by the notification of the Government of India in the 
late Ministry of Steel, Mines and Metals S.O. No. 1353 dated the 20th April, 
1968, under sub-section (1) of section (4) of the Coal Bearing Areas (Acquisi- 
tion and Development) Act, 1957 (20 of 1957), the Central Government gave 
notice of its intention to prospect for coal in lands measuring 2305 acres or 
933.53 hectares (approximately) in the locality specified in the Schedule 
appended to that notification and reproduced in the Schedule appended hereto; 

And whereas in respect of the said lands, no notice under sub-section (1) 
of section (7) of the said Act has been given; 

Now, therefore, in exercise of the powers conferred by the said sub-section 
(1) of section (7), the Central Government hereby specifies a further period 
of one year commencing from the 2)0th April, 1970 as the period within which 
the Central Government may give notice of its intention to acquire the said 
lands or any rights in or over such lands. 

Schedule 


Drg. No. Rev/3 9/67 - 
Dated 13-12-1967. 


(Showing the area notiflod for 
Prospecting). 


SUB-BLOCK— ‘A’ 
PATHAKHERA BLOCK II. 
Pathakhera Coalfled. 


SI. P. C. No. Village Village No. District Remarks 

N«. ($. No.) Tahiti 


1 23 . Bagdona , . 453/t- Betul Part, 

a — * , Ranipur(R.F-) . -*• — Part. 


Total Area: 2227 00 aer« (Approximately) 

OR : 901*94 Hectares (Approximatly). 
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Boundary Description: 

A-B-C . — Lines pass through villages Bagdona and Reserved forest and 
meet at point ‘C\ 


G-D-E-F-G-H-I — Lines pass through Reserved forest (along the part 
common boundary of Pathakhera Mined) and meet at point T. 

I-J — Line passes through Reserved forest (along the part common boun- 
dary of Gogri Block, notified u/s 4(1) of the Goal Act) and meeta 
at point ‘J’. 

J-K-— Line passes along the part left bank of Town Nala and meets at 
point ‘K’. 

K-L — Line passes along the common boundary of the village Sovapur and 
Reserved forest and meets at point r L', 

L-M — Line passes along the part common boundary of village Bagdona 
and Reserved forest ana meets at point ‘M’. 

M-N-A— Lines pass through village Bagdona and meet at starting point 
•A'. 


Schedule 
sub-block *b\ 


Si. P. C. No. Village Village District Area Remarks 

No. No. &Tahail 

(S. No.) 


1 


Ranlpur — Betul Part. 

(R. F.) 


Total Area : 78 ’00 acres (approximately) 

OR : 31 -59- Hectares (Approximately). 


Boundary Description: 

O-P — Line passes through Reserved forest (along part common boundary 
of Pathakhera Muie-I) and meets at point *P, 

P-Q — Line passes through Reserved forest (along the part common boun- 
dary of Gogri Block notified u/s 4(1) of the Coal Act) and meeta 
at point ‘Q\ 

Q-R — Line passes through Reserved forest (along the part common 
boundary of Gogri Block notified u/s 4(1) of the Coal Act) and meeta 
at point *R\ 

R-O — Line passes through Reserved forest (along part common boun- 
dary of Pathakhera Mine-T) and meeta at starting point ‘O’. 


[No. F. C3-2(6)/70.J 
K. SUBRAHMANYAN, Under Secy. 
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(Department of Petroleum) 

New Delhi, the 4th April 1970 

8.0. 1375. — Whereas (by a notification of the Government of India, in the 
Ministry of Petroleum and Chemicals and Mines and Metals S O. No. 4721 dated 
11th November, 1969 under sub-section (1) of Section 3 of the Petroleum Pipelines 
(Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Govern- 
ment declared its intention to acquire the Right of User in the lands specified In 
the schedule appended to that notification for the purpose of laying pipelines. 

And whereas the competent authority has, under sub-section (IX of section fl 
of the said Act, submitted report to the Government; 

And whereas, the Central Government has, after considering the said report, 
decided to acquire the right of user in the lands specified in the schedule appended 
to this notification. 


Now, whereas, in exercise of the powers conferred by sub-section (1) of 
Section 6 of the said Act, the Central Government hereby declares that the right of 
user In the said lands specified In the schedule appended to this notification is 
hereby acquired for laying the pipelines and in exercise of the powers conferred by 
sub-section (4) of that section, the Central Government directs that the right of 
user in the said lands shall instead of vesting in the Central Government vest on 
this date of the publication of this declaration in the Oil and Natural Gas Com- 
mission free from all encumbrances- 


Schedule 

For laying pipeline from D.S. No. NKG (Kadi-7) f o Kadi-i, Well head installation. 


State — Gujarat 

District — Mehsana 

Taluka- 

—Kadi 


Village 

S. No. 



Hectare 

Are 

P. Are. 

CHARASAN , 

.49 . 

m 

• * 

0 

40 

47 


SO/ 1 & 2 

• 

* * 

0 

03 

50 


51 

• 

♦ * 

0 

i3 

i 5 


52 

a 

• • 

0 

08 

50 


52 /i 

• 

• * 

0 

i 3 

15 


55 


• • 

0 

00 

75 


53 

- 

• 

0 

10 

12 


Cart Track 

* 

m * 

0 

00 

50 


22 

• 

• 


12 

14 


[No. 20(3)/67-IOC/Lah.&Legis.J 
M. V. S. PRASADA RAU, Under Secy. 
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THT*FT WT*T «TTg 


f«OTFT) 

Ef feft, 23 srqqfr 1970 

*FTo Ho 426. — ^T?rfV*T ET'FTT ^ tfrftd 1 ?FTT | ft. E qgWTWfl 

,g far *prTFT Trsq Jr ^ fsrr wr % 129 % sfto sfto 
•^tfo 6 fHF^tfWT % ifTT^T % cPTT qrf%^ % HElPT ffHT faOT$ 

^rr-fl TrF^rr %ftx Tirff TT fifTR % WffifT £ M t^TTSTS E qfWcT 

^r ; mFr qrr Hfsrqnr srfar sr^tt | ; 

*rar:, «r, ftjtfwr 'Tiwrnpr (*jPt *r swPr % trfwR w w) wfcrPm, 

1962 (1962 qrr 50 ) STTO 3 ^THTTF ( l) 3TTT 5TW VTpRPTf fT srcfTOT V& $*? 

: fefk <mT< ?r TE?r ^ptFt qn srFsnrr?; ?rfer ^ qr «mr OTfFr T^Fpirr Ttfoer 

Ptl ifT ^ I 

3 . ^ijfqJrf^cRSSFtf’nrf^T stct ^Pr ^ 'wmvf PrasFt % fan 
■irrwT we qrfsr^rft- *]w<r 'tt^tw (&t ?wt vrsrfw *w srprfa) % *f#w, 

% qfaqtft 27 HdRjtr % <trt ^ ct^T— 4 =ffr ^ *rft^FTT 

EftsrKfait 21 % >ftcrL qn; E%qr i q^rr srr^r jrmT wtri^r fVf?rf%^ : tr$«fr 

faftf ®FmFfr *fft 

EPfa I 


fwrfam 129 (%n^) ^sfTo^fro^o vi wrr?T?rr?d , fqw^%Pi% 


1W — q^TRT 

>3 

M^T RF 

OTPT' 

— «Pls 1 


qfa 

E^feFT ESTT 


WTo 

'fro HRo 


539 

0 

3 

05 


540 

1 

0 

37 


554/5 

0 

2 

93 


554/4 

1 

0 

17 


554/3 

0 

3 

54 


554/2 

1 

3 

18 


554/1 

0 

0 

50 


557 

0 

6 

95 


f^TSHT 20/ 3/67-HTfo sffro^fto /%H<l^?lf3ftf] 
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VTo ffo 427. — TO : U <TOT ^ JTCfar jjftTT $ f% JT ^ TOTTOTO 

$ f% ^'STTRT TITO Jr TOTTOT ifa Jr sfto 'sfro t^o II ^ TTOT catTf? TRT 
^>fWT $ TfTTO^T 'TRTOTTO for TOT UTfrfJFF tf?T TOTTO 3TTT 

'srnfV ^ i f?!u 5)1 < fasi^i % toTto Jr ^fro *jfe 

Jr Hrotir vr srfironr *rfro tottt *to«w & ; 

to:, To, H^lfriTO TTSTOTTO (<jf*T Jr 3TOTO % SlfaTOT TT 5T^T) wf^TTOT, 
1962 ( 1962 TO 50) *fit UTTT 3 TOURT (l) SKT TOtT Slftrof TO TOfFT TOTO 

trtot J - 'TO*!' ^toW to stRitot srfror to ?ttot ^rniro ijd^sKi ^fTfro fron 

$i 

3. '3to Jr %roa: ^ TOfro, to % ffW trwtto farsn^r % fro; wtwt 
TORT Hitwi'i'O ^RITTdT (rf^ TOTT W I %>fti °r> far TOTfal ) % TOfaTOT, 3f <Vll ^T 

qfiWffrWT, ^hr^'o 27 TOTJTT Tfa, qTOll'T % qro «rfRT-4 *Fl W wfa^TOT 

irrfaff Jr 21 trof % tft^n: to: 1 faff TOifa toJT to^ ^ toIto fMJfoe: tfr 

TOTO 1 T>^TO fa TOT ffJJ TOj^ ^ fo TO^ift TJTOT^ TOfjTOT: iff TO froftfaffT TOTOTfat l?fcr 

fffffa: I 

ft 

TOFit^r 5 trr sfa Jf sfto afto i^o ii Jr 'riJrro: tot <tt?totto frosfa % froT 

tito — > fiRTO faro — %rr — tor 


TOTORT 

. 388 

0 

6 7 


405 

0 

10 I 


406 

0 

4 i 


407 

0 

1 : 


409 

0 

2 


408 

0 

7 


[?f 0 20 / 3/6 7-TOfo ffTo rfto/^flR wfTOj 
ff i fosfr, 27 ardTft 1970 

TO 0 <TT° it 0 428.— -TOT: 3> r sTl 4 i w Vf>iT *6t TO[ TOflfl ^tcu ^ fa $Tfa(^ci Jr W 1^ Vmi»- 

f fa terror tpto Jr TOffa far *far Jr to^h ttot j^rt ftot 1 28 £ $0 sfto Jr^o ^ffo 
i^ro 4 tot =p qfroro % fatj Jr^r rror srr*.f«TO ^rr tot^t irt 

^rnfr tftr ^ffr totoJ T?r fasi^ % toTto % Hcr^nro Jr 'jfJc 

Jr TO^Tn TO vf«%K 4 ltTOT ^TOMITOTITOJ | ; 


Tot TO^RT TTTOT 


*TRo 'fTo WKO" 
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- 1 1 1 - ’ — ~ V 1 77 .. — 

r~ 

wp, q’ ^rfw r u v^-iisd (ffi % dq^Ti^r % wfaqnr pt pftrfwr, 

1962 ( 1962 PTT 50) P?t PTTT 3>lt.WRJ ( l) IHT SRfl PP gTJ 

tor % wfPr ptt irfwn pfer ph?t pp w ptptp ^d\aiTr Ptfw fparr 

1 1 

3. ppp ^ % Gw 4 4 prtf Rftp, pp <jfp % qi^MMian f®r®T^ % far? m^T 

m STTftJppft, ?|PTTP P1WTTP (ftp APT M % PTPtP ) ^ PFrfpp, 3rfcT % 

Nfirapfr per ptp po 27 *mq;<i pp, ^p *p£ptt % pro Pitew pft w pft^ppT pft 
prfRr % 2 1 f^ft % vftpr pp p%pt i ^pt ptpp qpft- ptpt $r Rfqp Mftfafcd: *ft 
ppft Ttpr fp; ppt ^ pt^pt 5 fp pppft 1 s;dPif sqfqpp: ?ft pt fqpft f^rffer prqprtft p?t 

PrScT I 


jirtwr 128 (%^'sft ) ftr^ 'jft r^p 4 ppt pnppnR' fpuiftr % fpft 
■d.l'»q - — •Ud f3RT — d d 1 11 PTT^FT- — tidfl'd 


PR PpTpPP3PT 


^PHT PTTo cflfoJnTo 


trnrmTPT 


700/1 

0 

8 

72 

701 

0 

11 


702 

0 

13 

61 

703/1 

0 

0 

91 

qfto 'fto pn€ fp> 

0 


78 

823 

0 

14 

11 

826 

0 

11 

12 

828/2 

0 

2 


827 

0 

3 

25 

828/1 

0 

11 


887 

0 

9 


884 

0 

9 

46 

890/1 

0 

1 

52 

884 

0 

2 

78 

895/2 

0 

8 

84 

883 


12 

48 


[tf° 20/3/07— snfo *ft° 

PPo PT° P<> 429. — P7T: ^T^fPr PRPT pft Pl[ ^ fpi Ptprf^p P?| U1PTO 
$ fa fPPRT TTR *T PPtp ftp £p $ TO PW $Pt PSP T p-6 5 ft sfto afto 
P[po 4 ppi ■tjlfoq-H % HfVq^d % M Mi^H'dR'i ftp APT sr^Rfoji *tp mipVi U7T fa®r§ 
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■** T- 

EFfr *rfa; 5Tn*ff eY famY JT2f>5r?r ftr^ if Efror 

OTEtE *PT $fw< EjftRT ERET *TTEWP $ ; 

HE.*, OT, <?£TfWT 'TTWTT^r (ijfa if WElE % trfWR EE *rfo) ETfaftw, 1962c 
( 1962 EE 50) EffSTTT 3 E?t 3WRT (l) 3TTT 5TT5T EE EEfE ERE gtr fcrjfftr; 

ETCER ?T WE Stpfrl EE STREET ER^ EE TOT WEPT ^EEJTXT Etfw felT $ 1 

3 . ®riw w «jfE %■ tfr* wrwrro % ftrtj 

(tt^e EtnE snftmtr jj^xw ewtot^t (for 0 *it ’far wpfft) % EEitfw Erfor 

%• Tfrortft <fcr xfar e° 27 *wxgxT xYr, % ete «pfar-4 eY w wfaguRT 

*»?V crrO^ar xf 21 fe^rY % iftax er f%et i $xtt *tt£e exY etet Rrft?r faftftrE : et? tff 

H»*H EiYEI ft) •PIT E?j[ ft) WEY q/HiC 3 Eftw: ET ftxft ftfa 3 EETTPft*ft EFficf D 

«^TT WET ET-65 0 'jft'o sftoTTE— 4 0E1 qT^E STTSE fliWT *P ftt# *TOEEY ^ El?ft 'fjftr 
XPSE — <Jltf ftuni — irSXTTET 7TTP[EE— EiEiftr 

EtE OTOT#tI $EZX! 


TtRo 'fro ERo 

Sn^TFE . . 388/1 

0 

3 

51 

388/2 

0 

4 

94 

389 

0 

10 

40 

4f° 'ff® El|i 

0 

0 

74- 

401 

0 

3 

51 

*fto 'fto EE^ £Ei 

0 

I 

39 

218 

0 

1 

50 

216/4 

0 

11 

36 

213 

0 

11 

68 

212 

0 

6 

65 

EIETOET . . 1009 

0 

10 

57 

1010 

0 

10 

27 

1005/2 


7 

02 

999 

0 

I 

52 

989/2 

0 

10 

79 

989/1 

0 

2 

01 

990/1 


00 

50 

1001 

0 

12 

26 

1000 

0 

11 

96 

992/2 

0 

1 

70 

999 

0 

9 

91 

998 

0 

13 

52 
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ma 

rnmsRTmsm 

faR 

mRo fr 0 wro 


afto fa 0 m2 far 

0 

2 

28 

928 

0 

7 

78 

925 

0 

3 

47 

927/2’’ 

0 

3 

35 

924 

0 

5 

94 

925 

0 

9 

66 

afro <fto mm 




908 

0 

6 

50 

906/2 

0 

6 

24 

907 

0 

12 

68 

*ft° 'fto fm 

0 

0 

55 

901/1 

0 

6 

11 

900 

0 

11 

83 

899 

0 

2 

60 

897/1/2 

0 

0 

52 

898 

0 

8 

91 

894 

0 

5 

20 


[msm 20/ 3 / 67-?TT^o mto ffto ^ ] 


mr: %af\m mm.R ^ ^ stfa 51 m % iru^ snam 

^ fa ijmmm IRR ifamimamsfaT jf maRiamfmm*m%-92(%ti5^3ft5fy(Rr 
1 ) am q^ifamr % qfmr?a % fair m?qmRm am m$fam far mm faanf mrfa 
mf?m (fa otf amm m f?m a * s.jf aa % far* uaynsrrs «r^ft Jr a ft a '♦jjm Jr 
aqma *pt sifamR sifaa amn m?mm | ; 

ma:, war, RjifamT qT*qmr?a (^fa Jr gqmia % srfaafR mr mfar) ^fafaaqssT 
1962 (l962 aa 50 ) mt URT 3 mj aqSIRJ (l) 5RT Sam mfmaRff VT qmW ^RtT |t{ 
%mffa ampR 3 maJr aqfaa mr rnfarnR mfaa m^r mT tot mraa tja mm fafaa fam ? i 

3 . aaa 1 *jfm Jr %rmi mfar, am mfa % wrmiTT ft^rm % fair mufar 
mmmmfaarft.’j^Kis qisMMTvr (am mm mm fam far mmta) %mTfama,afaim % qftmft 
^r,^^ 27 , fajm rnfanq' % mm affm-4 mt w rnfm^mm q?t afata m 

2 1 ftml % nftar mr a%a 1 1 f^mr m^frTqR^mrnTjpcmfaafafafasa: a^famma m^mr 
fawr ms msat tfaamft gamrf ®mfan?r tstmfatff firferm ^m tft "^ mr ^a i 
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fHTHWT 92(% 

^) IT 'jfY <5fY r[H— 1 E^r MUM^ii^d fdwi'Y % 


<u \ji| — i^n <Jd 

fjTET — ETl/Y HET 

mngw- 

— Hltfr EET 


Hfa 

?wnT rr w 


HR" 

<fto HKo 

wr 

. 663/3 


0 4 

15 


716 


0 48 

19 


719 


1 26 

74 


[h° 20 ( 3 ) / 67- ?tt^o tf[o EYo/%an: ^ JrfYjH] 


<fnro Wfo 431- — dUd (^Jm % EM^TTH % wfy't’K ^PT 

*pfo) WfalWT 1962 ( 1962 W 50) ^ ETHT 3^OTTTT ( l) % HlfYH HT7H ETHTC 

^ 'isfrftrTE wt «mr eht hsthh ’fY wfw^Tfrr *pt«ht<>h° 4722 anta 
1 i-u-69 am %Efrr tok % e^t *ig^ fY Jr fafafoa: ffireff 

% ettYh % wPsree: *Ft wr ?Tr^fY hY frapt ^ srrtorfc Pe^ sriw ^thY «pt writ 
wrcnr nYfw vt fen f 1 

6>f5tEwrTr ( 1) % ntfiH oti 

*Y * 5 ^$ 1 

*Tfogw% ee^e 

Jr RjJTh m 1 Jf EMmYm SRT HpJtd 4) <A *PT (dPl’CMM (t>MI ^ I 

m HE: EWE wfafEHH *6Y HTCT 6 # EWTO ( l) SKI HEH SllEH'fr «6T SPTYH 

pee grT heeit qggara *ftfw peTY ? far $e nfsrgHET e iw ’4 ^jeY Jr IeIh- 

'J , M TjfipTt Jf Em^M *f>T wfy*MT MRM hi W PsI'cSi'Y % HHl'd'! % IT 

vf^iti Ppm ^idi a hYt eh nnxr ^Y ewrt ( 4 ) irt srarr HfoEnt w 5thY*t gT3[ 
%EfYH tok PrYw arfY $ f% ew 'HfaiPf $ eeeRi pt m Pw+tt WYh' tor Jr faf^E 
$Y% % STETtf ?Yh Hk HlfcPd'P faf HPftH JT HtfY fWTHt Jr W Jr W *fmT % 
H + 1 im *tfY TH di(i<a ¥t (dl$d ^Y*ll' I 

hff?- 15 JrYPJpR wrw wtht^e fawY % fE^ wi%E ^fY artf *itfY 


7m — g*KRT 

fHHT — H<?6HT 


HRJHT — HETH 


h 3 wt ott 


wiw <fYo 5nr» 

ehJtt 

. 88/1 

0 

5 46 


[Ho 20/3/67 — HT^o *fY° lTY« , /%HT^''* ?ipiid] 
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Hi 29 1970 

^rto *no 432 . — Td: (^%TTTK%?rfKnnTw?r^T) 

^rfsrfwr, 1962 ( 1962^1 50) afftmi 3Tftd'TdTTT ( l) % tldfd HTTH 6 <» l' < 
f^T^TJT cPTT TdFTd Tffa dTfd d*IT dig tdTdd wfdgddT dd° m° d° 3374 
^Trd‘'3T 2-8-69 TTG%^ffddT^R t dfddfd$ddr t ff?T^5r^fr t ^frrsfr ti 

wfrd% srfdTnr qT?<r dr^ff ftajrt % srtfard % far^ srfard *ft spun wr?PT 

difad ^R fadT ^ I 

tffa Td: dffd srrfiJirRt t ddd srfsrfddd # UTTT 6 TTOTTT ( 1 ) % *TEffd TPOTTT 
•dfa ftttf t dt I 

%ftx Ter: %-ifrq' fr^fTR H tt fadrr qr<t % wnry fd srPrrgTdr % hhhh 

=srdg;tt Jr ftfdlw wjfir*ff Jr tftVt ^r ’thttr trfaid 4Rt m ftfriuur faro 1 1 

OT,dd:d4d"^fafdTJT dtdHT 6 Tt TTSTTT ( l) STH Tfn vrfadtf W ST'ft'T dRt 

f q; %-itcr *rwiT crrTTirrH tftfad drnfr $ far ^ dftrgddi H hh>h srggtt Jr fafdfasj 

tjfipfr if dTdtd dd dWTR TRL HV5H fV3Td % TTl^rT % far? ^cT^STTT srfafd fam 

^rwr | *ffr tt snrr # Ferrer ( 4 ) irt tto wfadtf dd rtth ^ %dffar dTFH 
fdtd tefr f far TO •gfawT if T'TTf'T HH *rf!J*fdT tdftd dWR if fafad ffa % HHW HH ’dfa 
sriffaFF td ’srnffar if d*ft fard*r<fr ir *£Td i«r if 5 d dtw % tnd?id tft *d diffar ^ fa%r 

tjfal 1 

3ff o 0 TT^T 03 % dtT tt 3^7 h l HH ^1 R *1 fatt>FTT 


. vr**T — $»r<id 

fafBT — injTTPTT 

dT^Td — ddtff 

irfcr 

TWTO TOT 

isddT tnvo tft-o ?tr> 


119 

0 3 64 


1 19 

0 6 48 


[*° 20/3/ 

67 — 5 rrf° sffo ^dT irfard] 

it «. to fi!BT° WET TFT 

MT TlfdT 1 


MINISTRY OP LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

i New Delhi, the 3rd April 1970 

S.O. 1376. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
■of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal No. 3, Dhanbad in the industrial dispute 
"between the employers in relation to the Cantonment Board, Dinapore and their 
workmen, which was received by the Central Government on the 25th March, 1970. 
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OFFICE OF THE PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR. COURT NO. 3 AT DHANBAD 

Reference No, 36 of 1969 

Parties : 

Employers in relation to the Cantonment Board, Dlnapore. 

And 

Their workmen. 


Present : 

Shri Saehidanand Slnha, M A.ML., Presiding Officer. 

Appearances : 

For Employers — Shri Gupteshwar Prasad, Advocate. 

For Workmen — S/Shree T. K. Das. Advocate and Shri Barun Sarkar, General 
Secretary, Dlnapore Cantonment Board Workers’ Union. 

Camp Patna, dated the 10th of March, 1970 

Industry: Cantonment Board. State: Bihar.. 


AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Cantonment Board Dlnapore and their 
workmen, by its order No. 9/9/68-LRIII dated the 24th of May, 1969 referred to- 
this Tribunal under Section 10(l)(d) of the Industrial Disputes Act, 1947 for adjudi- 
cation the dispute in respect of the matters specified in the Schedule annexed 
thereto. The scheduled Is extracted below:— 

Schedule 

"Whether the action of the Cantonment Board, Dlnapore Patna, in reverting 
Shri Ram Saroop Irom the post of Assistant Pump Driver to the post 
of Khalasi, with effect from the 22nd April, 1968 was justified? If 
not, to what relief is the workman entitled?” 

2. The Union filed written statement on 1st July 1969. Their case is that the 
concerned workman Sri Ram Sawroop was appointed by the Cantonment Board, 
Dinapore on 1st November, 1956 as lower grade servant. On the 17th October, 
1963 a new water tower was constructed at Anand Bazar by the Board and two 
posts of Assistant Pump Drivers were created to maintain water supply from this 
Water tower at Anand Bazar. Sri Ram Saroop was promoted to the post of Assis- 
tant Pump Driver and one Sri Narain Das was appointed as Assistant Pump Driver. 
Subsequently Sri Narain Das died and in his place Sri Ram Khelawan was appoint- 
ed and was also made permanent in that post There was another water tower 
aupplying water before the water tower at Anand Bazar was commissioned. In 
this water tower Shri Kuldip is working as Pump Driver and Sarvashrl Manna Lai 
and Kunnu Lai were Assistant Pump Drivers. Sri Mana Lai died and in his place 
Shri Karendra Saw was appointed as Assistant Pump Driver and was made perma- 
nent. 

3. On 22nd March, 1968 the concerned workman Shri Ram Saroop received a 
letter from the Cantonment Board alleging that due to careless handling by Sri 
Ram Saroop a Rubber Bladder of Chlorinating set of Gora Bazar water tank was 
damaged. He was asked to show cause within 3 days why disciplinary action should 
not be taken against him. On 24th March, 1968 the concerned workman Sri Ram. 
Saroop replied to the chargeshcet denying the charges. The Board did not hold 
any enquiry into the alleged charges and in utter violation of the principles of 
natural justice the Board reverted Sri Ram Saroop to the post of Khalasi by a 
letter dated 24th March, 1968 with effect from the 22nd of April, 1968. Sri Ram 
Saroop Is an active member of the Union and on account of this reason he has 
Incurred displeasure of the Board, He was discriminated and vicitimized by the 
Board for his trade Union activities. It was therefore, prayed that it may be 
declared that the action of the Board In reverting Sri Ram Saroop, Assistant 
Pump Driver to the post of Khalasi is not justified and the concerned workman 
Sri Ram Saroop is entitled to all emoluments, pay etc. of the Assistant Pump Driver. 

4. The management has filed the written statement on the 7th of July, 1969. 
Their case is that the concerned workman Sri Ram Saroop was originally appoint- 
ed aa Lower Grade Servant from 1st November, i960, was promoted aa Assistant 
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Pump Driver temporarily from 4th December, 1963 on the express term that he 
was liable to be reverted to M 3 original post of Khalasi without assigning any 
reason therefor and without any notice. Sri Ram Saroop had damaged the water 
supply Rubber Bladder of Chlorinating set of Gora Bazar by careless handling and 
accordingly Sri Ram Saroop was served with a notice dated 22nd March, 1968 to 
ehow cause for the same. His reply dated 26th March, 1968 was considered along 
with his past records from all angles in the best interest of the Board and it was 
ordered that he be reverted to his original post of Khalasi. The concerned work- 
man Sri Ram Saroop did not possess the elementary knowledge of electricity 
which is essential and that during the tenure of his service, his work was found 
unsatisfactory. Therefore, there was no option left with the employer than to-, 
revert him to his original post of Khalasi in terms and condition ot his promotion 
order. Therefore, according to the management the action of the Cantonment 
Board in reverting the concerned workman Sri Ram Saroop from the post of 
Assistant Pump Driver to the post of Khalasi is justified and he is not entitled to 
any relief. 

6- The management examined five witnesses and also exhibited ten items of 
documents which are marked as Ext. M-l to M-10. The Union exhibited eight 
items of documents and they are marked as Ext. W-l to W-8, and also examined 
one witness namely WW-1 Sri Ram Saroop, the concerned workman. 

0. The point for consideration is whether the management was justified In 
reverting Sri Ram Saroop from thp post of Assistant Pump Driver to the post 
of Khalasi with effect from the 22nd April, 1968? 

7. The concerned workman Sri Ram Saroop was appointed as a Lower Grade 
Servant with effect from 1st November, 1966 (vide Ext. M-6)- He was confirmed in 
that post on 10th January, 1963 (vide Ext. W-l), He was promoted to the post of 
Assistant Pump Driver with effect from the 1st of December, 1963. But the post 
was temporary and he was liable to be reverted to the original post without assign- 
ing any reason or without any notice. On 22nd of March, 1968 he was charge- 
sheeted on the ground that he had committed a misconduct on 3rd March, 1968 
inasmuch as the Rubber Bladder of Chlorinating set of Gora Bazar water tower 
was damaged by his careless handling (vide Ext. M-ll). He leplied to the charge- 
sheet denying the charge (vide Ext. W-4). In the reply to the show cause his case 
was that the Rubber Bladder of Chlorinating set was never handled by him and 
that the Rubber Bladder was never found damaged while he was on duty. Accord- 
ing to the management Sri Ram Saroop had no knowledge of electricity which i& 
essential for the handling of the pumpmg plant and that during the tenure of his 
service his work was found unsatisfactory. In this connection the management 
filed 3 items of documents viz. Ext. M-8, M-9 and M-10. 

8. On the 3rd of September, 1964 Sri Ram Saroop was asked to show cause 
why the disciplinary action should not be taken against him for his being absent 
on 1st September, 1964 at 5 p.m. from the pumping plant (vide Ext. M-8). Again 
on 24th of January, 1967 he was asked to show cause why disciplinary action 
should not be taken against him for his not taking any step for repairing the 
Sluice valve which was badly leaking from last 10 days and water was being 
wasted (vide Ext. M-9). Ext.M-10 shows that a sum of Rs. 2 had been deducted from 
his pay as fine dvie to his unsatisfactory work. 

9. WW-1 Sri Ram Saroop the concerned workman has stated in his evidence 
that he had not committed any misconduct in respect to chargesheet dated 
3rd September, 1964 (Ext. M-8)- In respect to chargesheet dated 24th January, 
1967 (Ext. M-9) his case is that in that connection no enquiry was held. He 
however, stated that a sum of Rs. 2 was wrongly deducted from his pay. What- 
ever his defence may be but the fact remains that during this period the manage- 
ment was not satisfied with his work and had Issued show cause notices against 
this workman several times. 

10. The case of the Union is that in this case the Board did not hold any enquiry 
Into the chargesheet. It is now well settled that where an employer had failed 
to make an enquiry before dismissing or discharging a workman, it is open to 
him to justify the action before the Tribunal by leading relevant evidence before 
it. In such a case the employer would not have the benefit which he had in 
cases where domestic enquiries have been held. The entire matter would be open 
before the Tribunal which will have Jurlsdlcation not only to go into the limited 
questions open to a tribunal where domestic enauiry has been properly held 
but also to satisfy itself on the facts adduced before it by the employer 
whether the dismissal or discharge was jutlfied. 
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11. If the enquiry is defective or If no enquiry has been held as required by 
the Standing Orders the entire case would be open before the Tribunal and the 
employer would have to justify on facts as well that its order of dismissal or 
discharge was proper. A defective enquiry stands on the footing as no enquiry 
and in either case the industrial tribunal would have jurisdiction to go into the 
facts and the employer would have to satisfy the tribunal that on facts the order 
of dismissal or discharge was proper. 

12. If the domestic enquiry is irregular, invalid or improper, the Tribunal may 
give an opportunity to the employer to prove his case and in doing so, the Tribu- 
nal tries the merit itself. No distinction could be made between cases where 
the enquiry has in fact been held but it is defective and cases where no enquiry 
has been held. [Workmen of Motipur Sugar Factory (P) Ltd. AND Motipur 
Sugar Factory (Private) Ltd., 1965 (2) L.L.J., page 162]. 

13- If no enquiry in fact has been held by the employer the Issue about the 
merits of the impugned order of dismissal is at large before the tribunal and on 
the evidence adduced before it, the tribunal has to decide for itself whether 
the misconduct alleged is proved and if yes, what would be proper order to 
-make. In such a case the point about the exercise of managerial functions does 
not arise at all. 

14. In this case the management has examined 5 witnesses before me. MW-1 
is Sri Sidheshwer Prasad, Head Clerk of the Dinapore Cantonment Board. He 
has stated in his evidence that on 22nd March, 1968 the concerned workmen was 

■ charge-sheeted for having damaged the rubber bladder of the chlorinating set 
-and that he submitted his explanation to the chargesheet which was not found 
satisfactory and the concerned workman was reverted to the original post of 
Khalasi with effect from 22nd April. 1968. MW-2 is Jagmohan Sinha. He is in- 
charge of the entire water works in the Cantonment Board since January, 1968. 
He has stated in his evidence that on 3rd March, 1968 he was informed that the 
chlorinating plant was not working. He accordingly deputed Head Pump Driver 
Kuldip and Tribeni Mishra, plumber to go to Anand Bazar and make an enquiry 
Into the matter and a report was made that the chlorinating set was damaged due 
to negligence of Sri Ram Saroop, Assistant Pump Driver. MW-3 is Sri Kuldip, 
Head Pump Driver of the Cantonment Board. He is working since 1940 in the 
•Cantonment Board. He has stated in his evidence that the chlorinating set was 
examined in presence of the concerned workman Sri Ram Saroop and that at that 
time the concerned workman was on duty. The damage was due to negligence of 
Sri Ram Saroop. MW-4 is Sri Tribeni Mishra, the Plumber. He has stated In 
his evidence that on 3rd March, 1968 he went to Anand Bazar water tower and 
on examination he found that the rubber bladder was damaged. At the time of 
examination Sri Ram Saroop was present there and that the damage took place 
when Sri Ram Saroop was on duty. MW-5 is Sri Ram Khelaban. He has stated 
In his evidence that on 3rd March, 1968 he was on duty at Anand Bazar water 
tower in the 2nd shift from 2 P.M, to 10 P.M. He further stated that on that 
date he went to Anand Bazar water tower at 1.30 P.M. where he found Kuldip 
and Tribeni and the concerned workman examining the chlorinating machine. 
The chlorinating machine was found damaged and that it was damaged during 
the duty hour of Sri Ram Saroop, Assistant Pump Driver. 

15. I And nothing in cross-examination of the aforesaid witnesses any ground 
for discrediting their statements. The management has satisfactorily proved that 
the damage in the chlorinating set was done when Sri Ram Saroop the Assistant 
Pump Driver was on duty on 3rd March, 1968 and that it was due to his negli- 
gence It was further submitted before me that the concerned workman Sri Ram 
Saroop was not technically trained and moreover, his woTk was not found satis- 
factory The management has a right to consider the suitability of the person to 
hold the position to which he had been appointed in the temporary capacity and 
the management is entitled for that purpose to make enquiry about his suitability. 
Moreover in view of the expressed term of promotion he could be reverted to his 
original post of Khalasi without assigning any reason therefore, and without any 
notice. The concerned workman had no right to that post of Assistant Pump 
Driver to which he was previously promoted. 

16 In this view of the case I find that the revertion of Sri Ram Saroop from 
the post of Assistant Pump Driver to the post of Khalasi with effect from 22nd 
-of April, 1968 was justified and the concerned workman is not entitled to any 

-relief. 
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17. This is my award. It may now be submitted to the Central Government 
under section IS of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinba, 
Presiding Officer. 
LNo. 9/9 / 68-LRIII (I).] 

1377. — In pursuance of section 17 of the Industrial Disputes Act 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Allahabad, in the industrial dispute between the emplo- 
yers in relation to the Royal Exchange Assurance, Kanpur and their workmen, 
which was received by the Central Government on the 25th March, 1970. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT ALLAHABAD 

Adjudication Case No. 3 or 1969 

Present; 

Shri K. P. Gupta, Presiding Officer. 

Parties: 

Employers in relation to the Royal Exchange Assurance, Kanpur. 

AND 

Their workmen. 


Appearances: 

For the employers .— Sri Raghvendra Singh, Labour Officer. 

For the workmen . — Sri B. K. Bajpai, General Secretary, General Insurance- 
Employees’ Union, Central Zone, Kanpur. 

Industry: Insurance. 

Dated March 16, 1970 


AWARD 

By Government Notification No. 40/18/69-LRI dated 8th December, 1969, the' 
Ministry of Labour, Employment and Rehabilitation (Department of Labour and 
Employment), Government of India, referred the following matter of dispute as 
stated in the schedule to the order of reference to this Tribunal for adjudication’, 
under Section 10(1) (d) of the Industrial Disputes Act, 1947 (14 of 1947): — 


Schedule 

“Whether the management of the Royal Exchange Assurance, Kanpur is 
justified in terminating the services of Shri M. L. Yadav, Stenographer/ ' 
Clerk with effect from the 18th July, 19097 If not, to what relief' 
the employee is entitled? 


Both the parties have put in appearance before this Tribunal and filed their' 
pleadings, which gave rise to no additional issue. 


Finding 

The parties took two adjournment for settling the dispute and ultimately 
they have come to terms according to which the management has agreed to pay 
Sri M. L. Yadav, workman concerned, a sum of Rs. 684 as an ex-gratia payment" 
in full and final satisfaction of his claims including bonus. The- 
management has also agreed to pay Rs. 459 including interest" 
as employers’ contribution towards Provident Fund and thus the - 
total Provident Fund amounts to Rs, 918. As the above terms of settlement 
have been found to be quite reasonable, the Tribunal has accepted the settlement. 


In view of the above, the award of the Tribunal is that the employers will pay 
Rs. 684 to Sri M. L. Yadav in full and final satisfaction of all his claims including 
bonus and the total Provident F*und, which amounts to Rs. 918 including interest" 
and employers' contribution will also be paid to him under a separate receipt.. 
In the circumstances, the parties are directed to bear their own costs. 


The 18th March 1970. 


(S4.) K. P. Gupta, 
Presiding Officer- 
[No. F.40/18/69-LRI.|i 
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Netu Delhi, the 7th April 1070 


S.O. 1378. — In pursuance of section 17 of the Industrial Disputes Act, 1047 
<14 of 1947), the Central Government hereby publishes the following award of the 
Arbitrator in the Industrial dispute between the employers in relation to the 
National and Grindlay’s Bank Limited and their workmen represented by the U.P. 
/Bank Employees Union, Kanpur which was received by the Central Government 
on the 1st April, 1970. 

AWARD 

In the matter of arbitration in an industrial dispute between the manage- 
ment of the National and Grindlays Bank Ltd., Kanpur and their work- 
men represented by the U.P. Bank Employees Union, Kanpur over 
alleged wrongful withdrawal vide Bank’s letter dated 20th August 1969 
of the present practice of night refreshment allowance paid in cash 
on each half-yearly closing to its workmen. 

Present : 

Shri V. P. Gupta, Regional Labour Commissioner (Central), Kanpur. 
-Arbitrator. 

Representing the management. — (1) Shri M. S. Bala of Central Office, 
Calcutta. 

(2) Shri W. G. Whitehead, Manager, Kanpur Branch. 

National and Grindlay’s Bank Limited. 

Representing the workmen.— (1) Shri Harmangal Prasad, Secretary. 

(2) Shri S. N. Chakravarty, Vice-President, U.P. Bank Employees Union, 
Kanpur. 

1. By a written agreement dated 23rd October 1969 representatives of the 
• employers (management) and the representatives of the workmen (union) agreed 
to re.er, for arbitration by me, under the provisions of Sec. 10-A of the Industrial 
Disputes Act, 1047, the following specific matter in dispute between them. 

“Whether the management of the National and Grindlays Bank Limited, 
Kanpur is justified in withdrawing vide their letter dated 20th August 
1969, the present practice of night refreshment allowance paid in cash 
on each half-yearly closing to its workmen at Kanpur : If not, to what 
relief the workmen are entitled?’’ 


2. The parties further agreed that the decision of the Arbitrator shall be binding 
on them. It was also provided that the Arbitrator shall make his award within 
-a period of 31st March, 1970 Or within such further time as is extended by 
m ^Jl ual i u g ' reement between th e parties in writing. In case the award is not made 
within the period afore-mentioned, the reference to arbitration shall stand automati- 
cally cancelled and the. parties shall be free to negotiate for fresh arbitration. 


3 The said written agreement dated 23rd October 1969 was published by the 
■uentral Government in pursuance of the provisions of sub-section (3) of section 
10-A of the Industrial Disputes Act, 1947 vide Government of India, Ministry of 

T.ahniiY* F , mr\T< r virrviCL»-»+ n » ,4 ^L,<l(4-^+I l . * T , - — . J 


_ - * . A.A.vt', ion L/tu-e uuvci mud J b UL 

TtehabiUtatiOT 1 (Department of Labour and Employment) 
" ^ ~ T :tte of India dated 


Notification No. SO— 4703 dated 12th November 1969 in the Gazette i 
22nd November 1989— Part II— Section 3 Sub-section (ii)— P. 5141-42. 

4 i; T1 ! e p ?5 ties were called up on to file their written statements on the points 
m dispute vide my order dated 9th December 1969 by 25th December 1969 They 
were also advised to endorse simultaneously a copy of their written statement to 
the opposite party, who were required to furnish their counter-comments thereon 
1 ,^.J? ach . t ^ e undersigned by 5th January 1970. While the management filed 
of ^ statement on 23rd December 1969. the union requested for extension 

of the date for submission of the statement of their claim upto 10th January 1970. 
Ta n, i The statement of the union was received on 13th 
January 1970 The counter-comments of the management were received in my 

nn/u fhl i a XJ al 7 1 u 70 ', N ° counter ‘ com ments of the union were received 
•March mo ^ f ° r hearlng ’ viz ” 12th Marcb 1970 vide my order dated 7th 


follow ?—' nS th<> hearlng the unlon tracln ff the history of the dispute stated as 

(i) Tha )dispute originated sometimes in June, 1968 when workmen at Delhi 
™ the National and Grindlays Bank Ltd. somehow got the news 
that the employees of the National and Grindlays Bank Ltd. Kanpur 
were in receipt of night refreshment allowance and they, ’ perhaps. 
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took up the matter with the management for similar allowance. 
According to the union, the dispute actually arose In December, 1969 
when the Manager of Kanpur Branch of the Bank verbally informed 
the union representatives that he would not be in a position to make 
payment of the night refreshment allowance, since the powers which 
ne had till that date in this regard were no longer in him. On tha 
union’s pointing out that any change would be Illegal unless a requisite 
notice of change was given, the management saw its way to make 
payment and the closing for December, 1968 was completed. The 
trouble again arose in June, 1969 when joint discussions were held 
before the A.L.C.(C), Kanpur on 25th June 1069, as a result of which 
the management agreed to make payment of the night refreshment 
allowance as per A.L.C's. discussions dated 28th June 1969. Since 
there was another agitation going on among the bank employees 
regarding payment of bonus by the Bank, the actual closing could not 
be done on 30th June 1969 and was done a few days thereafter and for 
the said closing the allowance was paid by the management as agreed 
upon. The management had given a notice on 21st June 1969 propos- 
ing to affect a change, but since the said notice was not, according to 
the Union, in accordance with the provisions of Sec. 9-A of the 
Industrial Disputes Act, 1947, the union did not take cognizance of it 
and refuse to do so, with the result that the management served a 
fresh notice of change on 20th August 1969. 

<ii) Sec. 4 of the Uttar Pradesh Dookan Aur Banijya Prathisthan Adhinlyam, 
1962 (hereinafter called the Shops Act) provides that any privilege, 
custom or usage, which has been in existence on the date on which the 
Act begins to apply to the establishment concerned, should not be 
adversely affected by the rights and privileges flowing from the Act. 
Though the said Act was enacted in 1962 when the management had 
no practice of paying night refreshment allowance, but the union felt 
that the aforesaid section should be internretted in its wider sense 
and any privilege or concession which is given to the workmen even 
during the period of the operation of the Act should not be prejudi- 
cially affected. 


(lit) The management had made a point that the said payment for night 
refreshment was not an allowance. The union did not agree with this 
contention and this amount has more often than not been referred to 
as ‘allowance’ and In support tho union cited joint discussions held 
before the ALC(C), Kar.ur on 28th June, 1969, 


(iv) According to the Shops Act an employee cannot be made to work for 
more than 6 hours at a stretch without giving him a period of rest oi 
atleast i hour. The workmen of the Bank who report for duty at 
10 a.m. are allowed a period of i hour rest sometime between 3 and 
3-30 p.m. and they are again allowed a period of rest of J hour round- 
about 8-30 p.m. In between the latter rest-period they go out and take 
their dinner and it is specifically to defray the expenses of the said 
dinner that the amount received by the workmen is made use of. 

<v) The management had stated that no officer or staff is allowed any such 
facility This was contradicted by the union by placing on record the 
General Secretary, National and Grlndlays Bank Employees Union, 
Amritsar s letter dated 8th August, 1969. The letter, according to the 
union showed that whisky was served to sub-officers of the Bank at 
Amritsar Branch. 


<vi) The management’s contention that there Is no such practice in other 
banks is not borne out by facts, besides being irrelevant. According 
to the union, their case is that whether or not other banks allow such 
privileges, the management of the National and Grlndlays Bank Ltd., 
Kanpur has no Justification to withdraw this night refreshment allow- 
ance, since it has become an accepted term and condition of service 
of the employees,- of this Bank. However, the union could cite a few 
instances where similar facility was allowed, e.g. Allahabad Bank, 
Kanpur pays Rs, 90 for refreshment per closing. Chartered Bank, 
Kanpur—Rs 115 per closing, Bank of Bihar Rs. 140 per closing and 
the United Commercial Bank— Rs. 2 per head per closing. 

<vii) The instant allowance. It was stated by the union, started with Rs 1 50 
per head and with the passage of time it rose to Rs. 7 per head, which. 
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obviously, shows that It was to meet the expenses of the dinner of the 
workman. The Increase, the union claimed, was necessitated because 
of the rising prices. The union’s contention was that not only the 
allowance should be allowed to stand, but also it should be increased 
In accordance with the increase in prices. 

(viil) There has been no change in the circumstances obtaining at the time- 
the allowance was introduced. Even at that time the management was-' 
paying overtime allowance and the management's contention that over- 
time allowance is the recompense for the work done by the workmen 
on closing-day is not relevant. 

(ix) The Shops Act was not enacted after considering the conditions of 
service obtaining in different establishments. It was an over-all Act 
and section 4 cited above should be construed to cover the terms and 
conditions obtaining in an establishment in an over-all fashion. 

6 . The contention of the management was as follows: — • 

(I) Every Act has to be interpreted in accordance with the principles laid 

down by the competent courts and one of the principles is that the- 
object of the Act has to bp taken into account. The object of the Shops. 
Act is to regulate the hours of work and holidays and, therefore, in 
Interpreting the provisions of the said Act the conditions regarding, 
hours of work and holidays in an establishment have to be considered 
as the basic issue and, as such, the saving provided under section 4 of 
the Act pertained to the hours of work and holidays and not In res- 
pect of other matters. Besides, Sec. 4 of the Act states clearly that 
it saves the conditions as obtaining on the date the Act came lnto> 
force. The Instant allowance was not in force when the Act came 
into force in 1902 and, as such, the provisions of the Act are irrelevant 
in this regard. 

(II) The payment on account of night refreshment on half-yearly closings-; 

in the National and Grlndlays Bank Ltd., Kanpur was started in June r 
1964 and continued to be paid on the scale shown in the management’s; 
statement. 

(ill) The relevant period with which the Arbitrator Is concerned in the instant 
proceedings is from June, 1964 to December, 1968. since payment in 
June, 1969 was made In terms of a settlement brought about by the 
ALC(C), Kanpur on 28th June, 1969 and payment In December, I960 
was made without prejudice to the management’s right in this regard 
especially the fact that the dispute was referred to the Arbitrator vide 
Arbitration Agreement dated 23rd October, 10B&T 

(lv) The settlement dated 28th June, 1969 required the management to make 
the payment and the workmen to do the closing work. The workmen, 
however, did not do the closing work on 30th June, 1969 as was expected 
of them and they did it subsequently. Since closing work Is a worlr 
which has to be done keeping in view the time schedule and any delay- 
therein can cause dislocation of the whole schedule of work at the 
Head Office level, the workmen’s not finishing the closing work on the- 
prescribed date was no less than the non-implementation of the above- 
said settlement and moreover it showed that the allowance was not 
connected with the actual doing of the closing work. 

(v) The Sastry Award was published in March, 1953 and the Desal Award in- 
June 1962 and both these awards were prior to the introduction of the- 
system of payment under dispute and both the awards did not cover 
the issue of night refreshment allowance and, as such, these awards 
have no relevance to the dispute under arbitration. 


(vl) According to the management, closing-days are the working days for 
the workmen as stated In para 14.9 of the Bipartite Settlement. The- 
management Is paying the maximum overtime admissible under the 
Rules and they have a right to expect of the workmen to finish all the- 
work of the Bank. The closing work cannot be said to he a work: 
unconnected with the Bank’s work and, as such, the management has a 
right to get It done when they are paying the maximum overtime 
permissible under the rules, without any extra payment. 
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(vil) The reasons why the management took the step of the so-called with- 
drawal or revision of the existing benelit was with the objective of 
standardisation in all the branches of the Bank. They cited para 7 of 
the written statement and stated that vide notice dated 10th June, 
1969 addressed to all the branches they had decided to introduce a 
standardised system in all the branches. They also referred to the 
letter dated 8th August, 1969 from Amritsar Branch (filed by the 
union) In support of the plea on the question of standardisation. 

(viii) The management representative stated that In the matter of terms and 
conditions of service, the basic principle as accepted by the competent 
courts is the rigion-cum-industry basis. He cited the case of Greaves 
Cotton & Co. Ltd. and others reported in LLJ-1964-Vol. I-P-342 In 
suport of his contention. Dealing with the region-crum-industry basis 
he stated that the Bank of Bihar letter shows that the State Bank of 
India, which had taken over the Bank of Bihar did not propose to 
follow the practice adopted by the erstwhile Bank of Bihar. The 
management representative contended that the revised offer made by 
them vide notice dated 10th June, 1969 did not fall short of the facility 
available in other Banks on the basis of region- cum-industry. 

(ix) The management representative cited item 8 of the IV Schedule appended 
to the I.D, Act, 1947 and stated that any custom or usage is covered 
under that item and the instant benefit will fall within the purview 
of that item and, as such, the management has a right to make a 
change in this regard by giving due notice in compliance with the 
formalities laid down under section 9-A of the said Act. 

(x) The union’s case for increase in the allowance was beyond the terms 
of reference of the Arbitrator and he has no right to go beyond the 
terms of reference, the management representative said. 

(xl) Replying to the union’s contention that there had been no change in 
the conditions prevailing in 1964 and 1968, he stated that the manage- 
ment had In the meanwhile provided a full-fledged canteen which was 
not only furnished by the management but a subsidy of Rs. 8 per 
head per month was allowed by the management on running the 
canteen. 

7. The union, in rebuttal, argued as follows: — 

(i) The management's contention about the object of the Shops Act was 
not correct, since In the preamble of the new Act reference was made 
to conditions of work and employment and not only hours of work and 
holidays, as contended by the management. 

(11) The joint discussions held before the ALC(C), Kanpur on 28th June, 
1969 did not constitute an agreement as suggested by the management. 
It was only a joint discussion. It contained only the ALC's views and 
his recommendations and no words like “it is agreed” or “the parties 
agree” were used therein. 

(iii) In contending that the workmen did not do closing work on 30th 
June, 1969, the union representative said, the management had not 
p aeod the correct position before the Arbitrator. While it is true 
that the union could not inform the ALC or the management on 
28th June, 1969 that thov would not be in a position to do closing 
work on 30th June. 1969, but they had informed the management 
immediately thereafter, viz. on 29tb/30th June, I960. The payment 
of the allowance was received by the workmen on 4th July, 1909 
after the closing v/as completed. 

(lv) The management’s point about the so-called standardisation was not 
acceptable to the union. According to them, the standardisation 
had to be by levelling-up and not. levelling-down. In other words, 
it should not be at the cost of a privilege already enjoyed by the 
workmen. The union representatives cited the case of medical aid 
expenses in respect of this Bank, which called for 0 standardisation 
even as per the express provisions made in the Bi-nartite settlement, 
but still the Tribunal, to whom the dispute was referred for adjudi- 
cation did not, in its good judgment, bring the facility in line with 
the one obtaining in other banks. As a result, the medical aid 
expenses allowed to the employees of the National and Grindlnvs 
Bank Ltd., Kanpur as a result of Tribunal’s Award dated 18th 
November, 1969 were higher than those admissible in other banks. 
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(v) The management’s contention that the demand for increase in th^ - 
night refreshment allowance was not within the terms of reference 
of this Arbitrator is not correct, since by all canons of social law an 
adjudicator or arbitrator is competent to deal with all matters inci- 
dental to the dispute. The demand for increase in the night refresh- 
ment allowance on account of rise in prices was a matter incidental 
to the dispute and, as such, the Arbitrator will be within his rights 
to decide the issue. 

(vi) The principle of region-cam- industry basis referred to by the manage- 
ment had not been applied in so many other matters like profession 
tax, Income-tax, medical oxpenses, canteen subsidy, employment otf 
domestic servants in bank's service, pension etc, which differed 
from bank to bank. 

(vii) The management’s contention that a canteen had been set up ‘ was 
irrelevant since not only the workmen were availing of it, but 
similar facilities were made available by the Bank to their officers, 
who were paid amounts towards their refreshments etc. e.g. Manager 
Is paid Rs. 260, officers — Rs. 75 and sub-officers — Rs. .45 per month. 
Besides, the canteen closes at 5 p.m., whereas on the date of closing 
the workmen continue to work till late in the night and it is not 
possible for the workmen to avail of the facility of canteen. 

8. The management representative, on the other hand, stated as under: — 

(i) Contents of the Shops Act as interpreted by the union were not agreed 
to by them. 

(il) It was irrelevant to cite the instances of kitchen allowance allowed to 
the officers of the bank, since it was not analogous to night refresh- 
ment allowance, which pertained only to half-yearly closing work. 

(ill) The management did not agree to the union’s contention that the 
proceedings before the ALC(C), Kanpur on 28th June, 1969 did not 
constitute an agreement. They cited ALC’s letters/proceedings dated 
28th June, 1969, 9th July, 1969 and 11th July, 1969 in this regard. 

(Iv) As regards standardisation, the Bi-partite Settlement was the first 
attemnt at standardisation. The management representatives were 
at pains to point out that the State Bank of India that had taken 
over the Bank of Bihar had in their letter expressly stated that they 
did not propose to follow the practice followed by the erstwhile 
Bank of Bihar. 

(v) Regarding the union’s demand for the so-called levelling-up and 

levelllng-down, the provisions of the I.D. Act. 1947 clearly referred 
to ‘withdrawal’ of the privilege or benefit, which clearly shows that 
it was a case of doing away with a practice altogether instead of 
substituting It by some thing else. 

(vi) The canteen is managed by a canteen committee consisting of workmen 

only. The canteen was set un sometimes in the year 1967 and the 
management considered the desirability of standardisation after the 
canteen had run for a reasonably long time— say for a year or so. 


9. I have gone into the merits of the case an'’ 1 considered the arguments of 
both the parties. I find that by and large the parties have dilated on the legality 
Or otherwise of the management’s right to ston the payment of the allowance in 
question. On the other hand, the dispute referred to me calls upon me to judge 
whether the management of the National and Grindlays Bank Ltd Kannur was 
justified In withdrawing the allowance. I am convinced that iusfiflcation of an 
action is distinct from its legality. An action which may be legal may not be 
justified and sired wiv what is justified mav not necessarily be legal. I, there- 
fore propose to direct mv attention particular^ to the instffieatinn aspect. On this 
account the union has stated that the amount In Question is meant to defray the 
expenses Incurred hv the emnlovees on their dinner which they are required to 
take on the dav of closing in a restaurant or elsewhere at a Place other than 
their houses They have also stated that no change has taken nlace In the 
circumstances obtaining at the time the allowance was introduced. The manage- 
ment has in their written statement stated that the work in question is no longer 
done at night by all the workmen and, therefore, there Is neither a question of 
refreshment nor allowance In lieu of refreshment. Regarding the second they 
have stated that a canteen has b°en nut un hv the management in the meanwhile 
and thev are contributing towards its unkeen and running. To my mind, the 
upjnjment of the management is not, veiw substantial. There is no denying the 
foot that the work involved Is huge and it Is to be done with urgency. The 
WWnagwment tips not .stated as to when Ih's work is actually done. The other 
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.argument of the management has also been effectively contested by the union 
by stating that the canteen had been in existence for quite some time before the 
management decided to withdraw the allowance. They have also referred, and 
to mind relevantly, to the kitchen allowance allowed by the management to 
their officers. I quite appreciate the management's contention that the kitchen 
allowance is not exactly like the night refreshment allowance, since the former 
is paid to the officers per month, whereas the latter is admissible to the v urk- 
men only on the date of ha'f-yearly closings. But, at the same time, I c feel 
that the kitchen allowance Is being paid to the officers to defray the expen; , on 
their refreshment and meal;, which would, obviously, include the meals /reiresh- 
ment taken by them on the day of closing also. In this context, the two items 
are not absolutely unrelated. The management’s argument that since they were 
paying the maximum possible overtime admissible under the rules, and as such, 
they are entitled to take all the bank's work from their workmen without any 
extra payment, does not find favour from me. If extended to its logical conclu- 
sion, it would mean that even if there is a shortage of staff at any particular 
establishment, the workmen should do the work without any grudge or murmer 
and without expecting any Increase in staff etc. I am impressed by the union’s 
argument that, if not all, a few other banks do contribute to the refreshment 
of their employees on the day of their closing and I also feel that standardisation 
does not mean equalisation or regimentation, as has been argued by the union 
in citing so many other issues, which are not uniform In all banks. I find that 
both the parties are agreed that the Shops Act came into force in 1902 and at 
That time no night refreshment allowance was being paid by the management 
or any other expenses incurred In this regard for closing work. As such, the 
provisions of the Shops Act are irrelevant to the issue. During the hearing 
before me the management has tried to interpret the ALC’s proceedings 01 
28th June, 1969 as a settlement, which has been controverted by the union. I 
'find that there Is distinct anomaly in the management’s stand, in as much as 
In para 9 of their written statement dated 23rd December, I960 the management 
has stated that the ALC on 28th June, 1969 expressed the opinion that status 
quo should be maintained till the case is finalised and the Bank should make 
half-yearly cash payment as usual and the workmen shou’d do closing work as 
in the past. I fall to see how the question of ALC’s opinion being expressed 
■on 28th June, 1989 could arise if a settlement came about on that day. Further 
if the said proceedings constituted a settlement, there could be no occasion to 
hold fresh conciliation proceedings on 11th July. 1969 on the same issue. The 
management in their comments has also stated that the concession under refer- 
ence does not amount to a right, custom or usage. If the management seriously 
contends as above, I do not see how they have a right to withdraw the same by 
Issuing a notice u/s 8-A, which the management has tried to defend meticulously 
and successfully. 

10. In this view of the matter while I have no doubt about the legality of 
the management’s action In withdrawing the al’owance by serving a notice under 
■section 9- A of the Industrial Disputes Act. 1947, I have grave reservations about 
their justification to do so. I have not been able to see why the so-called 
standardisation was at all called for and especially after the allowance had been 
paid for quite a few years and the canteen had been in existence for more than 
a year or so. The question of justification becomes all the more relevant in 
the context of the fact that the Bi-partite Settlement is on its last legs and 
industry-wise negotiations as stated bv the union in their written comments are 
going on to replace the Bi-nartite Be+tlement bv some other instrument. I, there- 
fore. feel that the withdrawal of the night refreshment allowance vide manage- 
ment’s letter dated 20th August, 1969 was no justified. 

11. As regards the union’s demand for an increase in the said allowance, I 
agree with the management that increase in ihe allowance falls beyond the terms 
of reference and, as such, I have no- right to pronounce mv opinion thereon, 


Order 

1 award accordingly, 

(Sd.) V. P. Gupta, 

Regional Labour Commissioner (Central) and Arbitrator. 

[No. K-l 02/52/09.1 


TtLC’s Office, Kanpur, 

Dated the 28th March, 1970. 


[No. 24/27/69/LR-m.]! 
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New Delhi, the 10th April 1070 

A 3 .'! 9 ,' I? pursuance ol section 17 of the Industrial Disputes Art. 1047 
J&T ?L 19 ; 7 -V, Central Government hereby publishes the following award 0 f 
the Industrial Tribunal, Allahabad, m the industrial dispute between the em- 
ployers in relation to the Allahabad Bank and their workmen, which was received 
by the Central Government on the 4th April. 1970. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, ALLAHABAD 
Adjudication Case No. 20 or 1970 

Parties : 

Employers In relation to Allahabad Bank, 14 India Exchange Place 
Calcutta, 


their workmen. 
Present: — 


AND 


Sri K. P. Gupta. — Presiding Officer. 

Appearances: — 

For the employers. — Sri B. P. Saxena, and Agent, Katra Branch. 

For the workmen. — Sri P. N. Tewarl, State Executive Member, U.P. Bank 
Employees Union, Allahabad. 

State: U.P. 

Dated March 30, 1970. 

AWARD 

The Government of India in the Ministry of Labour, Employment and Rehabili- 
tation ( Department of Labour and Employment) have by their order No. 23/60/09/ 
LRIII dated 26th February, 1970 referred for adjudication to this Tribunal an Indus- 
trial dispute between the employers in relation to the ARahabad Bank and their 
workmen in respect of the matters specified in the following schedule to the said 
order: — 


Schedule 

"Whether the action of the management of Allahabad Bank In withhold- 
ing Special Allowance of Sarvashri S. S. Agarwal and K. L. Ojha of 
the Katra Branch of the Bonk for the days they remained on leave 
Is justified? If not, to what relief are the workmen entitled?’’ 


Both the parties have put in appearance in this Court and the statement of the 
claim on behalf of the workmen has been filed. The employers’ representative 
prayed for time. But In the meantime some talk for settlement took place and 
the representative of the employers agreed to pay the Special Allowance to Sarva- 
shri S. S. Agarwa 1 and K. L. Ojha of Katra Branch, Allahabad for the days they 
remained on leave. But the representative of the employers hag made it clear 
that it would not have any effect on the question whether the two workmen con- 
cerned have been holding the posts temporarilv or permanently. This question 
of holding the posts permanently or temporarily has not been referred by the 
Central Government for adjudication and no award can be given on this point m 
the present reference particularly when the employers have agreed to pay the 
disputed amount. The issue is decided accordingly. 


In view of the above, my award is that the employers will pay the special 
allowance to Sarvashri S. S. Agarwal and K. L. Ojha of Katra Branch, Allahabad 
for the days they remained on leave. Parties are directed, to hear their own costs. 


(Sdd K. P. Gupta, Presiding Officer. 


30th March, 1970. 


[No. 23/06/69/LR-III]. 
S. S. SAHASERANAMAN, Under Secy. 
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(Department of Labour and Employment) 

New Delhi, the 4th April 1970 

S.D. 1380. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employers In relation td the management of Messrs Seetharama Mica 
Mine, Kalichedu, Rapur Taluk, Nellor District and their workmen, which was re- 
ceived by the Central Government on the 30th March, 1970, 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present; 

Sri Mohammad Najmuddin, M.A., B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 3 op 1969 


Between; 

Workmen of M/s. Seetharama Mica Mine, Kalichedu, Nellore Dt. 

AND 

Employers of M/s. Seetharama Mica Mine, Kalichedu, Nellore Dt. 
Appearances : 

Neither party appeared. 


AWARD 

The Government of India in its Ministry of Labour, Employment and Rehabili- 
tation (Department of Labour and Employment) had, by order No. 20/9/68-LRI 
dated 16th January, 1969, referred this dispute to me for adjudication. The issue 
as per schedule annexed to the notification is this: — 

“Whether the refusal of the employers of Messrs. Seetharama Mica Mine 
to give employment to the workmen Tupili China Subramanyam 
from 8 th July, 1968 is justified? If not, to what relief Is the workman 
entitled?” 

The Bharateeya Mica Mazdoor Sangh, Gudur, through its General Secretary is 
party to the reference. The statement of claims was filed by and under the 
signature of Mr. K. Venkat Subbiah, General Secretary of the Mica Mazdoor 
Sangh. It is stated that the employer had terminated the services of China Subra- 
manyam, surface mazdoor, with effect from 8 th Ju y, 1968, and the same Is charac- 
terised as being without proper cause and without notice. The prayer is that the 
•employer be directed to reinstate the workman with retrospective effect and back 
wages. The management filed counter to say that China Subramanyam who was 
working as surface mazdoor had forfeited his lien on employment according to 
the Standing Orders of the Company by being absent from work without leave or 
permission continuously for more than eight days. The counter was filed by and 
•under the signature of Mr, K. Kotiah Naidu on behalf of the Management. 

2. This case stood posted for enquiry on 30th March, 1970. While so, an appli- 
cation is received through post to say that “since the matter Is settled out of Court, 
-the above Industrial Dispute may be dismissed without cost”. The above applica- 
tion is signed by Mr. K. Venkat Subbiah, General Secretary, Bharateeya Mica 
Mazdoor Sangh and also by Tipuli China Subramanyam who is the claimant in 
the case. On beha’f of the Management it is signed by Mr. K, Kotiah Naidu. 
It will be noted that it was he who had filed the counter under his signature. It 
will also be noted that Mr. K. Venkat Subbiah. the General Secretary of the Sangh, 
had filed the statement of claims under his signature, I accept the application in 
question. When the parties to that supplication state therein that the Indus- 
trial Dispute may be dismissed without cost” for the reason of the matter having 
been settled out of Court, It means that a dispute is not any more subsisting bet- 
ween the parties and that therefore ‘nil’ award may be passed. 

Nil award Is accordingly passed. 

Given under my hand and the seal of the Tribunal, this the 24th day of March, 
1970. 


Sd/- M. Najmuddin, 
Industrial Tribunal. 
[N? 20/9/6S-LR-TV.] 
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8.0. 1381. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shrl 

O. Maheepathl Arbitrator in the industrial dispute between the employers in re- 
lation to the management of Messrs Bikaner Gypsum Limited, Bikaner and their 
workmen, which was received by the Central Government on the 28th March, 1970. 

ARBITRATION AWARD UNDER SECTION 10A OF THE INDUSTRIAL 

DISPUTE ACT, 1947. 

BEFORE SHRI O. MAHEEPATHI, DEPUTY CHIEF LABOUR COMMISSIONER 
(CENTRAL) AND ARBITRATOR 

Arbitration In the Industrial dispute, 

Between 

M/s. Bikaner Gypsums Ltd., Bikaner. 

And 

Their workmen represented by Rashtrlya Gypsum Karomchari Sangh,,. 
Jamsar. 


Parties : 

Representing Employer — Bikaner Gypsums Ltd., Bikaner — 

1. Shrl B. C. Mukherji, Resident Manager. 

2. Shri A. K. Mukherjee, Personnel Manager. 

Representing workmen — Rashtrlya Gypsum Karamchari Sangh, Jamsar— 

1. Shri Raman Lai, Secretary. 

2. Shri Dilbagh Singh, Vice-President. 

The parties above mentioned had, by an arbitration agreement dated 16th May 
1969 under Section 10A of the I.D. Act, 1947 which was received by the Govern- 
ment on 20th June I960 and published os S.O. No. 2921 dated 8th July 1969 in the 
Gazette of India, Part II Section 3 Sub-section (li) dated 19th July 1969, agreed 
to refer the following dispute to my arbitration: — 

“Whether the demand of the Rashtriya Gypsum Karamrhari Sangh. Jamsar 
(Bikaner) that S/Shri Abdul Shakoor and Farida should be paid the 
well allowance for having worked at Well No, 3 (Tube-Well) Is 
justified and, if so, to what relief the workmen are entitled end from 
what date?” 

2- The arbitration agreement provided that the arbitrator shall make the award 
Within a period of six months or such further time as is extended by mutual 
agreement between the parties lu writing and that the decision of the arbitrator 
shall be binding on them. At the request of the parties time was nl lowed to them 
to tile their respective statements of the case and other material- As this took 
time, they agreed in writing to extend the period within which the arbitrator has 
to give his award upto the 28th March, 1970, 

3. The facts of the case are that there are three wells at the Jamsar Mines of 
the company, will Nos. 1 and 2 are 180 feet deep wells which are open and well No. 
3 is a bore hole well operated with a submersible pump. The pumps at well Nos- 1 
& 2 are fitted inside the well and for starting, priming and checking of these 
pumps, the pump attendants have to go down the wells. For this hazardous work, 
those pump attendants at well Nos. 1 & 2 are paid a well allowance of 33-1/3 per 
cent of their basic wages on the days they actually go down the well. As far as 
well No. 3 is concerned, no separate allowance is now being paid to those pump 
attendants and the demand of the Sangh is that they should also be paid the Well 
allowance. 

4, There are six pump attendants who are regularly put on duty on well Nos. 1 
and 2 In all the three shifts. Well No. 3 is however not worked on all the three 
shifts. S/Shri Abdul Shakoor and Farida who were stationary engine attendants 
have worked on Well No, 3 for some time. The Sangh’s case is that these two em- 
ployees should also be paid well allowance-on the same basis as is being paid to 
six other pump attendants at well Nos, 1 & 2. Thev also stated that both pump 
attendants and stationary engine attendants are in the same scale of Rs, 65— 12A 
and all the attendants should be treated on par with regard to payment of well 
allowance. The management on the other hand explained that well allowance is 
being paid as an allowance for habardous work and there is no hazard involved 
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in the work at well No. 3 (tube-well) and as such, they are not able to concede 
the demand of the Sangh for the payment of well allowance for pump attend- 
ants on well No. 3. I agree that the work of pump attendants at Well Nos. 1 Se 
2 and those at Well No, 3 (tube-well) is different, the former involving a hazard 
of going down the Wells which is absent in the latter case. The analogy of Well 
allowance paid at wells I & 2 cannot be imported to well No. 3 which is a Tube- 
well. 

3. The Sangh further contended that the pump attendants on well Nos. 1 & 2 
when deputed to well No. 3 are being paid well allowance and as such, they 
demanded that similar treatment should be given to S/Shri Abdul Shakoor and 
Farida who work on well No. 3. The management refuted this contention and 
produced records to show that they have been paid well allowance only for the 
days they had worked on well No. 1 or 2. I have also checked up the wages 
register which indicated that they have been paid well allowance for the days 
of their actual duty at well Nos. 1 & 2 . I am therefore unable to agree with the 
contentions of the Sangh as they have not been substantiated. I therefore hold 
that the demand of the Sangh that S/Shri Abdul Shakoor and Farida should be 
paid well allowance for having worked at well No. 3 (tube-well) has not been 
substantiated. 

6 . There is however one point arising out of the reference and the facts that 
emerged during the course of arbitration proceedings. Though the work of attend- 
ing to the pumps has been more or less the same, only some attendants are being 
posted at present at welll Nos. 1 & 2 and others at well No. 3. The Sangh has 
demanded that there should be equi-dlstribution so that all the attendants may be 
eligible to receive the well allowance- I feel that equity and justice will be 
met If all the attendants that have been presently working on the three wells 
and are capable of going down the well Nos. 1 & 2 are put on duty by rotation in 
all the three wells so that every attendant will have an opportunity to work at 
well Nos. 1 & 2 and receive the well allowance. 

Sd/- O. Maheepathi, 

Dy. Chief Labour Commissioner (Central) & Arbitrator. 

New Delhi, 

The 25 th March, 1970. 

[No. 24/32/69-LRIV.l 

S.O. 1382. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shri O. 
Maheepathi Arbitrator in the industrial dispute between the employers in relation 
to the management of Messrs Bikaner Gypsum Limited, Bikaner and their work- 
men, which was received by the Central Government on the 30th March, 1970. 

ARBITRATION AWARD UNDER SECTION 10A OF THE INDUSTRIAL 

DISPUTES ACT, 3947. 

BEFORE SHRI O. MAHEEPATHI, DEPUTY CHIEF LABOUR COMMIS- 
SIONER (CENTRAL) AND ARBITRATOR 

Arbitration in the industrial dispute. 

Between 

M/s. Blkaneer Gypsums Ltd., Bikaner, 

And 

Thsir workmen represented by Gypsum Mine Workers Union, Bikaner. 

Parties : 

Representing employers.— Bikaner Gypsums Ltd., Bikaner — 

1. Shri B. C. Mukherji, Resident Manager. 

2. Shri A, K. Mukherjce, Personnel Manager. 

Representing workmen . — Gypsum Mine Workers Union. Bikaner, 

1. Shri V. N. Gupta, Secretary. 

2. Shri B. L. Ojha, Joint Secretary. 

The representatives of the management of M/s. Bikaner Gypsums Ltd., 
Bikaner end their workmen represented by Gypsum Mine Workers Union, Bikaner, 
have agreed to refer the dispute specified below to my arbitration by an arbitration 
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agreement under Section 10A of the Industrial Disputes Act, 1947 published as 
S.O. No, 2922 dated 8th July 1989 in the Gazette of India Pait II Section 3 sub- 
section (ii) dated 19th July 1989. The specific matter In dispute referred to me is: 

“Whether the demand of the Gypsum Mine Workers Union that Shri Gulab 
Singh, Supervisor, should be supplied summer and winter uniforms 
and allotted duties of Supervisor, Watch & Ward is justified? If so, 
to what relief is he entitled?" 

2. The arbitration agreement which specified that the arbitrator’s award shall 
be binding on them also stipulated that the arbitrator shall make his award within 
a period of six months or such further time as is extended by mutual agreement 
between them in writing. As the parties took time to file their statements and 
furnish the required information they later on agreed in writing that the arbitrator 
shall make his award before' 28th March, 1970. 

3. The main demand of the Union is that Shri Gulab Singh should be supplied 
summer and winter uniforms and he be allotted duties of Supervisor, Watch & 
Ward. 

4. The facts of the case are: Shri Gulab Singh was originally recruited as a 
Sampler and was promoted as Supervisor with effect from 1st January 1963 by an 
executive order No. A|2E-7883jl5. dated 9th January 1963 and was posted at 
Dhlrera Mines. The genesis of his posting was that the question of appointment 
of Chowkidars at Dhirera etc., was discussed between the management and 
Gypsum Mine Wirkers’ Union at Calcutta from 11th to 13th December 1962, when 
“It was decided that a post of Supervisor for looking after the duties of the 
Chowkidars and sanitation work at Dhirera be created and the post filled by 
promotion". In pursuance of this decision, applications were called for from the 
eligible candidates and Shri Gulab Singh was promoted as Supervisor with effect 
from 1st January 1963. In terms of his appointment letter (that he will be on 
probation for six months with effect from 1st January 1963), he was confirmed as 
Supervisor with effect from 1st July 1963, vide letter No. J/A-6/1417/16 dated 13th 
July 1963. This letter was addressed to Shri Gulab Singh, Supervisor, Watch & 
Ward, Dhirera. While the Union contended that Shri Gulab Singh was confirmed 
as Supervisor, Watch & Ward and hence he should be continued as Supervisor, 
Watch & Ward, the management explained that Shri Gulab Singh was only con- 
firmed as Supervisor and not as Supervisor, Watch & Ward. 

5 By an order No. DH/A1/146/20 dated 11th July 1967, the Mines Manager of 
Dhirera had indicated under the heading "Overtime at Dhirera Mines and allot- 
ment of the duties” that “to avoid the overtime at Dhirera Mine, the following 
Instructions were given to the undersigned and every one is to follow accor- 
dingly : — ” 

“1. XX XX XX 

2. Shri Gulab Singh is hereby deputed to work in the Sampling Section only; 

he will, look after the sampling work with Shri K. C. Sharma, the 

duties of the posts will be allotted by the Time Office", 

That is how Shri Gulab Singh was deputed to work in Sampling Section as 

Supervisor. Thereafter he was transferred to Jamsar where he was posted as 
Supervisor in Sampling Section w.e.f. 12th October 1968, 

6. Immediately on receipt of the Dhirera Mine Manager's order dated 11th 
July 1967 referred to In the preceding paragraph, Shri Gulab Singh by bis letter 
dated 12th July 1967 addressed to the Manager had stated that ns per manage- 
ment’s order, he was working in the Sampling Section, but he should continue to 
get the uniforms and that he be posted as Assistant Security Inspector at Jamsar 
as Shri B L. Sharma had already been appointed there as Security Inspector. The 
Gypsum Mine Workers Union subsequently raised a dispute demanding the pro- 
motion of Shri Gulab Singh as Sub-Inspector, Security. This matter along with 
a large number of other issues was earlier referred to my arbitration by the 
parties and in that reference. It was held that the question of promotion from one 
category to another was to be dealt with In accordance with t.hp Promotion & 
Selection Rules etc., and the Arbitrator cannot act as Promotion Committee and 
determine as to who should be promoted and who should not be nromoted and 
that no case was made out by the Union as to any injustice has been done to 
Shri Gulab Singh among others. 


7. In the present reference, the Union has demanded that Shri Gulab Singh 
should be allotted duties of Supervisor, Watch & Warn, ft Is an accepted fact 
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that Sari Gulab Singh was promoted and posted as Supervisor, Watch & Ward at 
Dhirera Mines, It is also an accepted fact that he has been confirmed in the post 
of Supervisor w.ei. 1st July 1963. The Union however claims mat he has been 
confirmed as Supervisor, Watch & Ward while the management contends that he 
has been confirmed only as a Supervisor. In view of the conten Lions Of the 
management that in accordance with the provisions of Standing Order No. 19, they 
are entitled to transfer any workman from one job to anomer, me point as to 
whether he has been confirmed as Supervisor Watch & Ward as Supervisor 
simplieited Is not much ol consequence. The management has however not staled 
that the demand of the Union that Shri Gulab Singh should be allotted duties of 
Supervisor, Watch & Ward was noti justified. They have only stated that Shri 
Gulab singh had to be shifted from the position of Supervisor, Watch & Ward at 
Dhirera because of shrinkage of work at that place and that they will allot him 
the duties of Supervisor, Watch & Ward as and when necessity for the posting of 
a Supervisor to look after the Watch & Ward staff arises. In view of the fore- 
going, there is justification for the demand of the Union that Shri Gulab Singh, 
Supervisor should be allotted duties of Supervisor, Watch & Ward. But a practical 
view has to be taken from the point of full utilisation of man-power and Shri 
Gulab Singh has himself agreed to work In Sampling Section as per the orders of 
the management and the latter should ensure that he is allotted the duties of 
Supervisor, Watch & Ward as soon as next vacancy arises. 

8 . The next point for consideration is whether the Union’s demand that Shri 
Gulab Singh should be supplied summer and winter uniforms is justified. The 
Union In support of their demand cited Standing Order No. 19 which provides 

that ‘‘workmen shall be liable to be transferred from one job to another 

provided such transfer does not cause any prejudice to their wages they 

shall not lose any benefits which they have already earned They con- 

tended that Shri Gulab Singh has already earned the benefit of uniforms and hence 
.he should not lose It by his transfer to Sampling Section. The management on 
the other hand submitted that as per Memorandum of Settlement du.ed 9th 
August 1963 uniform was to he "provided to Supervisor, Watch & Ward, Dhirera 
Mines, as Is being provided to the In-charge, Watch & Ward at Jamsar on the 
clear understanding that no other Supervisor shall claim uniforms and the Union 
■accepts this position” and that Shri Gulab Singh was supplied with uniforms as 
long as he was posted as Supervisor, Watch & Ward and as he is no longer re- 
quired to carry out the duties In Watch & Ward Section, he is not entitled to the 

same. I agree that the uniforms are attached to the post of Supervisor, Watch 

& Ward and not to any particular person and that as Shri Gulab Singh is net now 
working in that post, the demand of the Union that he he supplied with summer 
and winter uniforms is not justified. He would however be entitled to the 
uniforms as soon as he is posted in Watch & Ward. With regard to the point 
raised bv the Union about the ‘benefits earned’, the management has stated that 
though it was not necessary, by way of abundant caution, they had also Issued a 
notice of change under Section 9A of the Insdustrial Dispui.es Act, on 26th Feb- 
ruary 1969 Intimating that Shri Gulab Singh who has been posted in the Samp- 
ling Section at Jamsar with effect from 16th October 1968, shall riot be entitled 

to any uniforms. They have also stated that no uniforms were supplied to Shri 
Gulab Singh after their indent made in 1967. In this connection, it is pertinent 
to note Shri Gulah Singh's letter dated 12th July 1967 wherein he had specifically 
stated that he should continue to get the uniforms. He had also represented to 
the management from time to time in this regard and the management had issued 
the Section 9A notice only after a dispute was raised by the Union. There is, 
thus, no justification for the management for not supplying the uniforms till at 
least the Stction 9A notice became effective. I therefore direct that Shri Gulab 
Singh be supplied the uniforms due to him up to that period. 

9. I give my award accordingly. 

New Delhi, (Sd.) O. Maheepathi, 

The 28th March, 1970. Dy. Chief Labour Commissioner (Central) & Arbitrator. 

[No. 24/21/69-LRIV.] 


New Delhi, the 6th April 1970 

S.O. 1383. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal. Andhra Pradesh, Hyderabad in the matter 
of an application under Section 33A of the said Act, from Shri Kapil Veeramallu, 
Coal Cutter, Slngareni Collieries Company Limited. Post Office Kothagudium 
Collieries, which was received by the Central Government on the 31st March, 1970. 
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BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD. 

Present ; 

Sri Mohammad Najmuddin, M.A., B.L., Chairman, Industrial Tribunal 
Andhra Pradesh, Hyderabad. 

Miscellaneous Petition No. 205 or 1968 

IN 

Industrial Dispute No. 30 or 1967 
Between 

Kapu Veeramallu, Coal Cutter, Singareni Collieries Co. Ltd., Kothagudium- 

And 

The Agent, Rudrampur Division, Singareni Collieries Co. Ltd., P. O. Kotba- 
gudium Collieries. 


Appearances ; 

None lor the complainant — Workman. 

Sri P. S. Jayachander Rao, Divisional Personnel Officer, Singareni Collieries: 

Company Ltd., Kothagudium — for the Collieries. 

AWARD 

This application is under Section 33A of the Industrial Disputes Act. The 
applicant, Kapu Veeramallu, was coal cutter in the employ of the respondent 
Collieries at Goutham Khani. Clause 11(c)(1) of the Standing Orders of the Com- 
pany provides that a worker would lose lien on his employment if he did not return 
to duty within ten days of exrpiry of leave granted to him or similarly at the expiry 
of extension of leave granted, subject to satisfactory explanation being given as re- 
quired by sub-clause (c)(ii) of clause 11. On 3rd February, 1968, the management 
had put up notice on the notice board to say that Kapu Veeraimuallu come within, 
the mischief of sub-elausc <e)(i) of clause 11. To start with, he was granted leave 
for twenty days with effect from 14th November, 1967. He wag granted extension 
of leave for twenty days more commencing from 4th December ending 23rd Decem- 
ber. The reafter he did noli turn up for duty. The notice referred to above was 
posted on 3rd February. He did not turn up for duty even up to that date. The 
complaint In this application is that the management had terminated the applicant’s 
services and had thus changed conditions of service for which the management 
should have made an application to the Tribunal under the proviso to sub-Beetion 
2(b) iif section 33 of the I.D. Act because I.D. No. 30 of 1967 was then pending 
here. The omission on the part of the management to make an application under 
the proviso under mention Is characterised as contravention of the provision of 
section 33. it is therefore prayed that the management be directed to take back 
the applicant Into employment with retrospective effect and back wages. 

2. The management filed counter. It is stated that it was not a case of as such 
terminating the services of the applicant but that it was a case of the applicant 
coming within the mischief of sub-clauses (c)(1) and (c)(ii) of clause 11 of the Stand- 
ing Orders of the Company whereby it automatically followed that the applicant 
had abandoned his employment. That being so, the further case of the management 
is that there was no need to make an application under the proviso to sub-soctlon 
2(b) of section 33 of the I.D. Act, and therefore there was no question of the 
management contravening the provisions of section 33. 

3. This application has come for enquiry today. The last occasion on which 
this application had come up for enquiry was on 20th February. 1970. On that day 
Mr. Nagiah Reddy was present representing the applicant as well as Mr. Jayachander 
Rao, Divisional Personnel Officer. Kothagudium, representing the management. 
When I wanted to take up the application for enquiry then, Mr. Nagiah Reddy sub- 
mitted that he would make an effort with the management to settle the cane of 
this applicant and that a last chance may be given for the same. Therefore from 
20th February I had posted this application to this day for reporting settlement or 
for enquiry. Mr. Jayachander Rao is now present to participate In the enquiry. 
He stated that upto the moment he left Kothagudium to come here today for parti- 
cipating in the enquiry, none had approached the management on behalf of the 
applicant for the purpose for any compromise or settlement talks. None is present 
today on behalf of the applicant. The applicant is not present, either. This Is an 
old application, and I am proceeding to dispose of it. 
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4. I will first consider the question if it was necessary for the Management to 
seek approval of the action taken as enjoined by the provision to sub-section 2 (b) 
of section 33 of the I.D. Act. If what the management had dona was as a measure 
of punitive action during the pendency of a dispute before the Tribunal, then it 
will be necessary for the management to have complied with the twin directive 
contained in the proviso referred to be cause the applicant Veeramallu would be 
concerned in the dispute in I.D, No. 30 of 1967, the parties to it being the manage- 
ment of the Singareni Collieries on the one side and its employees on the other, the 
issue therein being in respect of, among others, revision of wage structure. If 
however what the management had done was not a case of termination of services 
for any misconduct, then there was no need for the management to make such an 
application, notwithstanding Veeramallu being workmen concerned in the dispute 
referred to. In this case any charge-sheet was not drawn up. He had been 
granted leave for twenty days commencing from 20th November 1967, and the 
same was extended by a further period of twenty days ending 23rd December, 1967. 
Thereafter he did not turn up for duty. The result was that sub-clause (c)(1) of 
clause 11 of the Standing Orders of the Company automatically applied. In pur- 
suance of the said provision in the Standing Orders the management need only 
put up a notice to say that the said provision had been attracted. The manage- 
ment had done that in respect of Veeramallu by notice dated 3rd February, 1968. 
There the matter ended. There was no need to make an application under the- 
proviso to sub-section (l)(b) of section 33. That being so, there was contravention 
of the provisions of section 33. It was only subsequently, as I see from Ale- 
produced by Mr. Jayachander Rao, that Veeramallu had produced a medical 
certificate dated 17th March, 1968 from a private medical practitioner to say that 
Veeramallu was having fever. The Chief Medical Officer refused to accept that 
certificate by order dated 12th April, 1968. The medical certificate sent by 
Veeramallu was after notice dated 3rd February was put up by the management 
to say that Veeramallu had ceased to be an employee by reason of application of 
sub-clause (c)(i) of clause 11 of the Standing Orders of the Company. It may be 
pointed out that the Collieries has its own hospitals, and yet Veeramallu would not 
go to one of them. He would rely upon the medical certificate of a private practi- 
tioner, The Chief Medical Officer did not accept medical certificate from a private 
medical practitioner. Apart from that, the certificate was received subsequent to 
the automatic application of sub-clause (c)(i) of clause 11 of the Standing Orders, 
notice in respect whereof was put up by the management on 3rd February. 1968, 

5. Having regard to the facts and circumstances in the case, the applicant has 
no cause of action to be aggrieved and to make an application under section 33A 
of the I.D. Act. There is no relief to be granted to him in this application. This 
application under section 33A is therefore rejected. 

Award passed accordingly. 

Given under my hand and the seal of the Tribunal, this the 24th day of March, 
1970. 

(Sd.) M. Najmuddin, 

Industrial Tribunal. 

(No. 8/53/70-LR.II.] 

New Del hi. the 8th April 1970 

S.O. 1384. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of Shri 
O. Maheepsthi, Arbitrator, In the industrial dispute between the employers In 
relation to the management of Messrs Bikaner Gypsum Limited, Bikaner, and 
their workmen which was received by the Central Government on the 1st April, 
1970. 

ARBITRATION AWARD UNDER SECTION 10A OF THE INDUSTRIAL 

DISPUTES ACT, 1947 

BEFORE SHRI O. MAHEEPATHI, DEPUTY CHIEF LABOUR COMMISSIONER 1 
(CENTRAL) AND ARBITRATOR 

Arbitration in the industrial dispute. 

Between 

M/s. Bikaner Gypsums Ltd., Bikaner. 

And 

The workmen represented by Gypsum Mine Workers’ Union Bikaner and 
Rashtriya Gypsums Karamchari Sangh, Jamsar. 
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Parties : 


Representing employers: 

Bikaner Gypsums Ltd., Bikaner Shrl A. K. Mukharjee, Personnel Manager. 
Representing workmen ; 

(1) Gypsum Mine Workers Union, Bikaner Shrl V, K. Gupta, Secretary. 

(ii) Rashtriya Gypsum Karamchari Sangh, Jamsar Shri Raman Lai, Secre- 
tary. 


AWARD 


The representatives of M/s, Bikaner Gypsums Ltd., Bikaner and Gypsum Mine 
Workers Union and Rashtriya Gypsum Karamchari Sangh have by an arbitration 
agreement under Section 10A of the Industrial Disputes Act, 1947 (pub)ished in 
Part II Section 3 sub-section (ii) of the Gazette of India dated 7th June. 1ETJ9) 
referred the following industrial dispute to my arbitration. The specific matter 
in dispute Is an follows: — 

(1) At what rate the Village Piece Workers shall be paid subsistence allow- 
ance during the period they remain suspended by the orders of the 
management in accordance with the terms of the Standing Order 23(d) 
applicable to the workers of Bikaner Gypsums Ltd. working in. the 
mines. 


(ii) At what rate the Village Piece Workers shall be paid their wages for the 
suspension period in case the Village Piece W rkers are not found 
guilty In the departmental enquiry instituted against them. 

2. The parties, in that agreement, have also agreed that I shall make my award 
within a period of 4 months or within such further time os is extended by mutual 
agreement between them in writing and that the decision of arbitrator shall be 

'binding on them. At the reauest of the parties, time had to Ibe given to them to 
file their statements and rejoinders thereto, and the parties agreed in writing that 
I shall give my award in the above dispute by 28th March, 1970. 

3. As the terms of reference would indicate, I have to determine the rate of 
subsistence allowance of village piece workers when they remain suspended pend- 
ing disciplinary enquiries etc. The company’s certified Standing Orders did not 
cover the village piece workers. It was by a Memorandum of Settlement dated 
20th February, 1969, that the parties have agreed that 'Tor the purpose of taking 
disciplinary action, the provisions of the Standing Orders of M/s. Bikaner 
Gypsums Ltd.— 21(a) to 24 all-inclusive excepting standing order 23(f) — shah be 
applicable in the case of village piece workers, till such time the existing Standing 
Orders ar-> amended and certified”. Standing Orders 21 to 24 relates to acts of 
misconduct, punishment for misconduct, procedure for- dealing with cases of mis- 
conduct and deductions from wages respectively, Standing Order 21(a) enumera- 
tes different acts which would be deemed as gross mls-conduct while Standing 
Order 21(b) Indicates acts which would be considered as minor mis conduct. 
While the Standing Order 22 contains punishments for these misconducts. 
Standing Order 23 prescribes the procedure for dealing with cases of mls-conduct. 
Standing Order 23(d) which has been referred to in the terms of reference reads 
as follows: — 

“A workmen charged with gross mls-conduct may be suspended forthwith 
from duty for the alleged mi3-conduct”. 

It Is In regard to the quantum of subsistence allowance payable to a viTage 
piece worker when he gets suspended pending enquiries into an alleged gross 
mls-conduct that I have been asked to determine. Clause (f) of Standing Order 
23 which has been specifically excluded by the Settlement z-eads as follows: — 

"A workmen suspended pending enquiry shall be granted a subslstance 
allowance at the rate of l/4th of his basic salary and dearness 
allowance during the period of suspension. If after an enquiry he is 
adjudged guilty and punishment Is awarded the workmen shall not 
be entitled to any further amount for tne tier od ol suspension ex- 
cept the allowance mentioned above and shall be deemed to have 
been absent from duty for the period of suspension and shall not be 
entitled to any salary or wages for such period. If however, he is 
found not guilty of the alleged misconduct the order of suspension 
shall be rescinded and he shall be deemed to have been on duty 
during the period of suspension and shall be entitled to same salary 
or wages as he would have received If he had not been suspended. 
In such a case the subsistence allowance given to the workman will 
be adjusted in the salary or wages payable to him”. 
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4. As this provision of the standing orders which were certified in I960 is not 
in conformity with the latest Model Standing Orders appended to the industrial 
Employment (Standing Orders) Central Rules and mainly concerns the com- 
pany’s employees who were daily-rated (now monthly rated) the parties did not 
consider it. advisable nor desirable to apply this provision to the village piece 
workers and I have been asked to determine the quantum of subsistence allow- 
ance during suspension period as well as the quantum of wages payable to these- 
- " n-'n ihey are not found guilty in departmental enquiries instituted 
against them. 


5. In support of their various contentions the management has filed the- 
Award of Central Government Industrial Tribunal. Rajasthan, .Taipur in Refer- 
ence No. CIT-1 of 1969 (vide Gazette of India dated Aug. 9, 1969), This award. 
inter alia deals with terms and conditions of village piece workers. The Tribunal 
having gone into various aspects of the matter had decided with the agreement 
of the parties that for purposes of retrenchment compensation, provident fund, 
and gratuity, the earnings of the village piece workers will be split up in the 
proportion of 60 for the camel and cart and 40 for their own earnings* that Is 
to say 40 per cent will be considered as their wages and retrenchment compensa- 
tion, provident fund and gratuity shall be calculated on that basis as has beau 
agreed to by the parties in respect of bonus. Regarding the rate of payment for 
leave, holidays, lay-off compensation etc., the Tribunal has observed as follows; — 

“As the village piece workers are engaged on piece rate basis, their earninga 
may vary from month to month and day to day. Working out avera-- 
ges would involve unnecessary complicated accounts and may create 
anomalies and discontentment between diilerent individuals. As such 
I direct that for the daj's of leave, holidays etc., Rs. 3/- will be paid 
to the village piece workers, who earn the same in accordance with 
the sett’ement and other conditions of their employment. For the 
days of lay olf, the payment will be Rs. 2/- per day at the maximum,” 

0. Basing their arguments on the Tribunal's Award, the management had stat- 
ed that “on the basis of maximum as provided for the periods of lay off which 
is half the wages for the day, the subsistence allowance which is one-fourth of 
basic salary and D.A. cannot exceed Re. 1.00 per day”. They also submitted that 
In fact taking Rs. 3.00 which has been fixed as leave and holiday wages, the wor- 
kers should be entitled to on’y 0.75 palse being \ of Rs. 3.00 for the days of sus- 
pension, and that the workers who are not found guilty should be deemed to be 
on duty and in that case should be paid at the rate of Rs. 3.00 per day which is 
the rate fixed by the Award for leave, holiday wages etc. 


7. Both the Sangh and the Union have demanded that subsistence allowance 
for the days of suspension pending enquiry and the final payment if the worker 
is not found guilty should be based on the full wages earned by the piece-workers. 
While the Sangh has demanded that the daily wages should be computed on the 
average monthly earning3 calculated on the basis of the previous 12 months' 
earnings prior to the date of suspension, the Union demanded that their wages 
should be based on the daily average of the wages earned by the worker during 
the precedin'' fortnight from the date a village piece worker Is ehargc-sheNed 
for any alleged misconduct and suspended. The Sangh has filed a statement 
showing the average earnings of village piece workers for each fortnight in the 
months of January, February and March 1969 and according to this statement, 
the average daily earning of a village piece worker comes to Rs. 12. 41. 


8 . The management has also filed a statement of earnings of the village piece 
workers from January 1969 till November I960- According to this statement, 
the average daily earning of a village piece worker on account of raising of gyp- 
sum comes to Rs. 4-86 while his average earning per day on account of transpor- 
tation cf gvpsum from .Talalsar Quarry to the Railway siding comes to Rs. 7.72. 
This makes' a total of Rs. 12:58 per day per worker. The management submitted 
that in accordance with the agreed ratio of distribution between the worker and 
the came 1 and the cart which has been accepted to be 40:60 in respect of retrench- 
ment compensation, provident fund, gratuity etc., the 40 per cent of Rs. 7:72 
comes to Rs. 3.09 which may be tak Q n as waeres of the person transporting gyp- 
sum while the remaining 60 per cem amount i.e. Rs. 4:63 should be taken as the 
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expenditure on maintaining the bull or the camel and the cart- They also con- 
tended to raise and transport 3 tonnes. on air average every day (the rate tor rais- 
ing is Rs. 1-60 per tonne and the earning ol Rs. 4.86 corresponds to about 3 
.tones), that according to their experience with every village piece worker, there 
are two additional persons and these additional persons do the raising ol gypsum 
in the quarry and transportation is done generally by the village piece worker 
himself and that sometimes these outsiders also assist the village piece worker 
concerned In transporting gypsum trom Jalalsar Quarry to the point near cart 
weigh bndge. They, therelore, stated that the daily earnings oi piece workers 
as compiled by them cannot be taken as representing the earnings of one worker. 
That tne village piece worker does not work alone seems to have been the linding 
of the Tiibunal referred to earlier as It had directed that “Any village piece wor- 
ker bringing an unauthorised person whether adult or child shall be liable to 
disciplinary action.....,’’ ttc. In the circumstances, it would seem difficult to 
■categorically determine the earnings of euch village piece worker- In view, how- 
ever, of the fact that rights and obligations of village piece workers have been 
specified in the Tribunal’s award referred to earlier, it is expected that the diffi- 
culties stated by the management would be sorted out during the operation of 
that award when it would be possible to exactly determine the earnings of each 
village piece worker. When once that Is done, it should be possible for the 
.management to pay subsistence allowance on the basis of individual earnings, 
that is to say, at the rate of 50 per cert of their wages for the first 90 days and 
thereafter, if the departmental enquiry gets prolonged and the workman con- 
tinues to be under suspension for a period exceeding 90 days, at the rate of 75 
.per cent of his wages and at the rate of 25 per cent of his wages in case the en- 
quiry is prolonged beyond a period of 90 days for reasons directly attributable 
to him. Till then, the only practicable way would be to adopt the Tribunal’s 
findings that the working out of average earnings would involve unnecessary 
complicated accounts and may create anomalies and discontentment between di ire- 
rent individuals and fix a flat rate on an ad hoc basis. The parties had already 
agreed to fix Rs. 2/- as lay-off wages and I feel that this amount would be equit- 
■able even In respect of subsistence allowance during the pendency of enquiry into 
disciplinary cases and I decide accordingly. As indicated earlier, this would 
however be on an ad hoc basis and would be operative only for a limited period 
till the conditions of work and the earnings of village piece workers get settled 
■ down. This limited period can be set, up to the end of December 1970. After 
that, it should be possible to determine each individual village piece worker’s 
earnings and the subsistence allowance then should be at the rate of 50 per cent 
of his daily average earnings derived on the basis of the preceding fortnight’s 
.earnings t.e. prior to the date of suspension for the first 90 days etc. 

9. With regard to item (11) of the issue referred to my arbitration, It is an 
-accepted fact that If the workman suspended pending enquiry is found not guilty 
of the alleged misconduct, the order of suspension will be deemed to have been 
rescinded and he shall be deemed to have been on duty during the period of sus- 
pension and shall be entitled to the same salary or wages as he would have re- 
ceived if he had not been suspended, provided that the subsistence allowance 
paid shall be adjusted against the wages payable. For the rensons already ex- 
plained, it is rot practicable to fix the rate of wages that would have been earned 
by the village piece workers had they not been suspended. The solution is there- 
fore again to fix an ad hoc amount. I have examined various aspects of the 
matter and find that in any case, the average dally earnings of a village piece 
worker do not fail below Rs. 4 (Rs. 4.23 are the minimum wages that are pre- 
sently being paid by the company to their lowest paid unskilled worker). I 
would therefore feel that in the even of village piece workers being found not 
gulltv, they should be paid wages at the rate of Rs. 4/- per day on an ad hoc 
basis till 31st December 1970. Thereafter they should be paid their full wages 
based on tb? earnings during the fortnight immediately preceding their suspen- 
sion. As the cases of suspension are not likely to be many, calculation of average 
■earnings is not likely to present any insurmountable difficulties. I give my award 
accordingly- 


(Sd.) O. Maheeratht, 

New Delhi; Dy. Chief Labour Commissioner (Central) 

The 28 th March 1970, & Arbitrator. 

| bo, 24 ( 28) / 09-LRIV.) 



Sec. 3(ii) J THE GAZETTE OF INDIA: APRIL 18, 1970/CHAITRA 28, 1892 1923 


8 ,0. 1385. — Whereas an industrial dispute exists between the employer* 
in relation to the management of Nag’s Ramjiwanpur Colliery, Post Office 
Sitarampur, District Burdwan and their workmen represented by the Colliery 
Mazdoor Sabha (AJ.T.U.C.) , G. T. Road, Post Office Asansol, District Burdwan; 

And whereas he said employers and workmen have by a written agreement in 
pursuance of the provisions of sub-section (i) of Section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration 
of the persons specified therein, an 1 a copy of the said agreement has been 
forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of Sub-Section (3) of Section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement which was received by it on the 
■ 26th March, 1970. 

Form C 
AGREEMENT 


Under Section 10A of the I.D. Act, 1947 

Name of Parties: 


Representing emp’oyers: 

Shri R. S. Sawhney, Manager, Nag’s Ramjiwanpur Colliery, P.O. Sitaram- 
pur, Distt. Burdwan. 

Representing workmen: 

Shri B. N. Tewari, General Secy., Colliery Mazdoor Sabha (AITUC), G.T. 
Road, Asansol. 


It is hereby agreed between the parties to refer the following industrial dispute 
To the arbitration of Shri H.G. ghave, Asst. Labour Commissioner (C), 12, 

•Chowringhee Square, Calcutta — 1. 
i(i) Specific matters in disputq: 

“Whether the management of Nag’s Ramjiwanpur Colliery, P.O. Sitaram- 

g ur, Dist. Burdwan was justified in stopping the issue of Kerosene 
41 to the workmen employed at the Colliery from the beginning of 
November, 1969? If not, to what relief are these workmen entitled?” 
f(ii) Details of the parties to the dispute including the name & address of the 
establishment or undertaking involved: 


Employers in relation to Nag’s Ramjiwanpur Colliery, P. O. Sitarampur, 
Dist. Burdwan. 

Vs. 


Colliery Mazdoor Sabha (AITUC), G. T. Road, P. O. Asansol, Dist. 
Burdwan. 

Hiii) Name of the union, if any, representing the workmen in question: 

Colliery Mazdoor Sabha (AITUC), Asansol. 

'(lv) Total No. of workmen employed in the undertaking affected ; 

310 

'(v) Estimated No. of workmen affected or likely to be affected by the dispute: 

310 

We further agree that the decision of the arbitrator shall be final and binding 
on us. 


The arbitrator shall make his award within a period of six months or within 
such fuurthcr time as is extended by mutual agreement between us in writing. In 
-case the award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 

Signature of the parties 

(Sd.) Illegible. 

Representing employers. 

(Sd.) Illegible. 

Representing workmen. 

Witnesses : 

1. (Sd.) Illegible. 

2. (Sd .1 Illegible. 

11th March, 1970.' 


tNo. 8'51/70-LR, II.] 
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New Delhi , the 9th April 1970 

S.O. 1386.- — Whereas an industrial dispute exists between the employers In 
relation to the management of National Coal Development Corporation Limited In 
respect of Duman Hill Colliery, Post Office, Eonawanl Colliery, District Surguja, 
Madhya Pradesh and their workmen represented by M.P. Koyla Mazaoor Pan- 
chyat, Post Office Kurasia Colliery, District Surguja, Madhya Pradesh and Surguja 
Koyla Khan Karamchari Sangh, Post Office, Kurasia Colliery, District Surguja 
Madhya Pradesh; 

And whereas the said employers and workmen have by a written agreement 
in pursuance of the provisions of sub-section (1) of section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration of 
the person specified therein, and a copy of the said agreement has been forwarded 
to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 10A 
of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby- 
publishes the said arbitration agreement which was received by It on the 26tbt 
March, 1970. 

Form C 
(See Ru’e 7) 

AGREEMENT 

(Under Section 10A of the Industrial Disputes Act, 1947) 

Name of Parties; 

Representing Employers : 

Sri P. C. Aluwalia, Addl. Area General Manager (BKP) N.C.D.C. Ltd., P.O, 
Baikunthpur, Dist Surguja, M.P. 

Representing Workmen: 

1. Sri Hardeo Singh, Vice President, M.P. Koyla Mardoor Panchayat P.O. 

Kurasia Colliery, Dist. Surguja, M.P. 

2. Sri H. B. Chakraborty, General Secretary, Surguja Koyla Khan Karmcharl 

Sangh, P, O, Kurasia Colliery, Dist. Surguja, M. P, 

It is hereby agreed between the parties to refer the following Industrial dispute 
to the arbilration of Sri A. N. Banerjce, General Manager (Planning and Develop- 
ment) National Coal Development Corporation Limited, Darbhanga House, 
R'anchl : — 

(i) Specific matters in dispute: 

(a) Whether 23 Khamis mentioned In the list attached are eligible for perma- 

nent employmnt at Duman Hill colliery of N.C.D.C, Ltd., If not, to 
what relief if any, are they entitled? 

(b) Whether the striking workers of Duman Hill colliery (N.C.D.C.) between 

(first shift) 9-2-70 to 14-2-70 (first shift) are entitled to wages, allow- 
ance etc. if not to what relief if any, are they entitled? 

(c) Are t^e C.C.M. drivers of the Duman Hill colliery of N.C.D.C. Ltd. 

entitled to be placed in Cat. VI as per recommendations of the Coal 
Wage Board, if not, to what relief, if any, are they entitled? 

(ID Details of the parties to the disvnite including the name and address of the 
establishment or undertaking involved: 

(i) Employers : National Coal Develonment Corporation Limited., in respect 

of Duman Hill colliery, P.O, Sonawani Colliery, Dish Surguja, M.P. 

(ii) Workmen as represented by: — 

M.P. Kovia Mazdoor Panchayat, P.O. Kurasia colliery, Dist. Surguja, 
M.P. 

Surguja Kovia Khan Karmachari Sangh- P.O. Kurasia colliery, Dist. 
Surguja (M.P.). 

(ill) Names of the Union, if any representing the workmen in question.- — ■ 

Details given against column (ii) above. 

(iv) Total number of workmen employed in the undertaking affected. — 

8,19 

('/) Estimated number of workmen affected or likely to be affected by the dis~ 
pute. — 417, 

We further agree that the decision of the Arbitrator shall be binding on us.. 
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The Arbitrator shall make his award within a period of 8 months from the date 
on which the agreement Is published in the Gazette of India or within such further 
time as is extended by mutual agreement between us in writing. In case the 
award is not made within the period mentioned above, the reference to arbitration 
shall stand automatically cancelled and we shall be free to negotiate for fresh arbi- 
tration. 


(Sd.) Hakdeo Singh 
Vice President, 

M.P.K.M.P. 

P.O. Kurasia Colliery, 

Dist. Surguja, M.P. 

(Sd.) H. B. Chakhaborty 
G eneral Secretary, 

S.K.K.K.S., P.O. Kurasia Colliery, 
Dist, Surguja (M.P.). 


Witnesses: 1. (Sd,) Illegible. 

Dated at Baikunthpur 
This day of March 1970. 


(Sd.) P. C. Aluwalia 
A ddl. Area General Manager(BKl , 
NCDC Ltd., P.O. Baikunthpur. 

Dist. Surguja, M.P r 


Signature of Parties. 

2 . (Sd.) Illegible. 


Copy to: 

1. Secretary to the Government of India, Department of Labour and Employ- 
ment, Ministry of Labour, Employment and Rehabilitation, Shrama Shakt! 
Bhawan, New Delhi. 

2. Chief Labour Commissioner(C), Department of Labour and Employment, 
Ministry of Labour, Employment and Rehabilitation, Shrama Shaktl Bhawan, 
New Delhi. 

3. The Regional Labour Commissioner (C), North Civil Lines, Beohar Bagb 

Jabalpur, M.P. I 

4. Assistant Labour Commissioner(C), Department of Labour and Employ- 
ment, Ministry of Labour, Employment and Rehabilitation, Government of India, 
Shahdol, M.P. 

National Coal Development Corporation Limited, Darbhanga House, Ranchi 

Dated the 9th March. 1970. 

A. N, Banerjee, 

General Manager (Planning & Development) 

My dear Shri Aluwalia, 

Please refer to your letter No. AGMBKP dated 4th March 1970 relating to 
my functioning as an Arbitrator in some industrial disputes between the Manage- 
ment Of NCDC in Baikunthpur region on the one hand and their workmen as 
represented by M.P.K.M.P. and S.K.K.K.S. on the other, in respect of Duman Hill 
Colliery. I hereby give my consent to work as an Arbitrator In this case. 


With regards, 

Yours sincerely, 
(Sd.) A. N. BANERjm 

Sri P. C. Aluwalia, 

Addl. Area General Manager (BKP), 

N.C.D.C. Ltd., 

Baikunthpur. 

[No. 8/30/70-LR.lU 

« 

SO. 1387, — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shrf 
O Maheepathl, Arbitrator, in the industrial dispute between th e employers In 
relation to the management of Messrs Bikaner Gypsum Limited, Bikaner, and 
their workmen, which was received by the Central Government on the 25th March. 
1970, 
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ARBITRATION AWARD UNDER SECTION 10A OF THE INDUSTRIAL 

DISPUTES ACT, 1947 

BEFORE SHRI O, MAHEEPATHI, DEPUTY CHIEF LABOUR COMMISSIONER 
(CENTRAL) AND ARBITRATOR 

Arbitration in the industrial dispute 

Between 

M/s. Bikaner Gypsums Ltd., Bikaner 

And 

Their workmen represented by Rashtriya Gypsum Karamchari Sangh, 
Jamsar. 


Parties 

Representing employer : Bikaner Gypsums Ltd., Bikaner 

1. Shri B. C. Mukherji, Resident Manager. 

2. Shri A. K, Mukharjee, Personnel Manager, 

Representing workmen: Rashtriya Gypsum Karamchari Sangh, Jamsar 

1. Shri Raman Lall, Secretary. 

2. Shri Dilbagh Singh, Vice-President. 


By an arbitration agreement dated 29th March 1969 published in Gazette of 
India, Part II, Section 3, sub-section (ii) dated 19th July 1909 as S.O, No, 2923, 
dated 8th July 1909, the parties mentioned above agreed to refer the following 
dispute to my (arbitration under Section 10A of the Industrial Disputes Act, 1947: — 


“Whether the demand of the Rashtriya Gypsum Karamchari Sangh. 
Jamsar (Bikaner) that Shri D. P, Bhojak:, Senior Clerk, should be 
given the grade of Rs. 139 — 10—150 — 12J — -250 — E.B, — 15 — 325 with 
effect from 1st October 1907 is justified and if so to what relief Shri 
Bhojak is entitled?” 


2. The parties agreed that the arbitrator’s award shall be binding on them. 
The arbitration agreement also specified that the arbitrator shall make his award 
within a period of six months or such further time as is extended by mutual 
agreement between them in writing, As the parties took some time to file their 
statements and furnish certain information, they later on agreed in writing that 
the arbitrator shall make his award before 28th March, 1970. 

3. On receipt of the statements of claims and rejoinders thereto from the 
parties, arbitration proceedings were held on different dates and the final hearing 
was posted for 20th March 1970 at Bikaner. On this day, the Rashtriya Gypsum 
Karamchari Sangh and Shri D. P. Bhojak himself filed an application before me 
praying for withdrawal of the reference pending before me for arbitration, aa 
the matter has been amicably settled between the parties. I therefore pass a no 
dispute award in thL case. 


Camp: Bikaner. (Sd.) O. Maheepathi, 

Dated 20 th March 1970. 

Dy. Chief Labour Commissioner (Central) & Arbitrator. 

[No. 24(2O)/09-LR.IV.] 


S.O. 1388. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Hyderabad, in the Industrial dispute 
between the employers in relation to the Vinayaka Mica Mine, Utukur Post Office, 
Nellore District and their workmen, which was received by the Central Govern- 
ment on the 3rd April, 1970. 
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BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 


Present: 

Sri Mohammad Najmuddln, M.A.. B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 17 of 1909 


Between 

Workmen of Vinayaka Mica Mines, Utukur. 

And 

Employers of Vinayaka Mica Mines. Utukur. 
Appearances: 

None present, but submitted a joint petition by post. 

AWARD 


The Government of India in its Ministry of Labour, Employment and Rehabili- 
tation (Department of Labour and Employment) had, by Order No. 20/8/69-LRI, 
dated 28th May, 1969, referred this dispute to me for adjudication. The issue as 
per Schedule annexed to the Notification is this: — 

Whether the action of the management of Messrs. Vinayaka Mica Mine, 
Utukur, in dismissing Shri Rahmatullah, with effect from the 24th 
February, 1967 was justified? If not, to what relief is he entitled? 

2. Rahmatullah the claimant in this case was charge-sheeted for misconduct 
of assaulting watchman Govindaswaml There was a domestic enquiry, and the 
enquiry officer held that the charge was proved. Thereupon the management had 
dismissed Rahmatullah from service with effect from 24th February. 1967. The 
case in the statement of claims filed by the claimant is that the charge was not 
proved and that the domestic enquiry was not fair and proper. The management 
Hied counter to say that the domestic enquiry was fair and proper and that on the 
evidence before him the enquiry officer could come to the conclusion Tie cam© to, 
viz., that the charge was proved. I have, as above, briefly referred to the plead- 
ings. There is no need to extract the pleadings fully because a joint petition Is 
received today signed by both sides. This dispute stands posted to this dav for 
enquiry. Neither side is present. Instead, the above joint petition is received by 
post today. It is signed by the claimant, Rahmatullah, and by Mr. T. Devakl 
Reddy representing the management. It is also signed by Mr. K. Venkatasubbalah, 
General Secretary, Bharateeya Mica Mazdoor Sangh. The statement of claims 
was filed by and under the signature of Mr. Venkatasubbalah. It is stated as 
follows in the joint petition undei mention: — 

( 1 ) that the dismissal order of the workman shall be upheld: 

(2) that I.D. No. 17/69 be dismissed without costs. 

Whatever may have" been any other arrangement between the parties, it is not 
evident from the petition. The purport of the petition is that there is no need 
to pass an award on merits. It must therefore be said that the parties want a Nil 
Award to be passed. Such an award would be passed. 

3. Nil Award passed accordingly. 


Given under my hand and the seal of the Tribunal, this the 30th day of March, 

1970. 


(Sd.) M. Na.jmuddin, 

Industrial Tribunal. 
[No. 20/8/69-LR.rv.] 


ORDERS 

New Delhi, the 8th April 1970 

S.O. 1389, — Whereas an industrial dispute exists between the management of 
Bhilai Steel Plant, Bhilai (hereinafter referred to as the said Company) and their 
workmen represented by Steel Workers Union, Rajhara Mines Branch, Post Office 
Da’li-Rajhara, District Durg (Madhya Pradesh) (hereinafter referred to as the 
said Union); 

And whereas the said company and the said Union have, by a written agree- 
ment, in pursuance of the provisions of sub-section (1) of section 10A of the Indus- 
trial Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration 
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of the person mentioned therein, and a copy of the said arbitration agreement ha» 
been forwarded to the Central Government; 


Now therefore, in pursuance of the provisions of sub-section (8) of section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement, which was received by it on the 
25th March, 1970. 


AGREEMENT 


(Under Section 10-A of the Industrial Disputes Act, 1947) 


Between 


Name of the Parties: 

Representing employer : 

Shrl R. P. Singh, Senior Industrial Relations Officer (Mines), Bhilai Steel. 
Plant, Bhilai (Dist, Durg). 

Representing workmen: 

Shri P. B. Chakraborty, Secretary, Steel Workers' Union, Rajhara Branch, 
P.O. Dalli-Rajhara, Dist. Durg. 


It is hereby agreed between the parties to refer the following industrial dispute 
to the arbitration of Shri A.S. Gupta, Assistant Labour Commissioner (VC),. 
Bilaspur. 

(i) Specific matters in dispute: 

Whether the notional seniority given to Shri G. Kunjappan, Time Checker, 
Rajhara Mines of Bhilai Steel Plant with effect from 13-6-00 was in. 
conformity with the mutual settlement dated 30-9-19667 If not, to 
what relief he is entitled? 

(ii) Details of the parties to the dispute including the name and address of the 
establishment or undertaking involved ; 

Bhilai Steel Plant, Bhilai, Dist. Durg, Madhya Pradesh, and their work- 
men represented by Steel Workers’ Union, Rajhara Mines Branch, 
P.O. Daili-Rajhara (Dlstt. Durg), M.P. 

(iii) Name of the Union, if any representing the workmen in question. 

Steel Workers’ Union, Rajhara Mines Branch, (Dist. Durg), MJP. 

(iv) Total number of workmen employed in the undertaking effected. 

2.600 

(v) Estimated number of workmen affected or likely to be affected: 
l(one). 

We further agree that the decision of the Arbitrator shall be binding on us. 

The arbitrator shall make his award within a period of three mor } th ® 

£ FirrtVinT- time ns is extended by mutual agreement between us in writing. In 
award is not made within the period aforementioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 

_ .. _ Representing workmen 

Representing employer y 

y Sd /- P. B. Chakrabohtht 

Sd./- R. P. Singh aa ' / 

18-3-70. 


Witnesses 

f. Sd/-.......- 

2. Sd/- 

Rajhara, 

Dated, March 18, 1970. Accepted. 

3d/- 

A wist ant Labour 

[Ho. 8(13)/Tt-LR. TVJ 


A, B. Gotta, 
Commissioner (Q> 
Bilaspur, MA 
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New Delhi, the 9th April 1970 

S.O. 1390. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Mifra and Das Company Monopoly Contractors, Ghatkuri Iron Ore Mines of 
Messrs Rungta Mines (Private) Limited and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec- 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Cen- 

tral Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal (No. 2), Dhanbad, constituted under Section 7 A 
of the said Act- 

Schedule 

“Whether the action of Messrs Mitra and Das Company Monopoly Contrac- 
tors in terminating the service of Shrl Pit Bahadur, Miner at Ghat- 
kuri Iron Ore Mines of Messrs Rungta Mines (Private) Limited was 

legal and justified? If not, to what relief is the workman entitled 

and from which date?” 

[No. 8/ 6/70-LRIV], 
P. C. MISRA, Under Secy- 


(Department of Labour and Employment) 

New Delhi, the 9th April 1970 

S.O. 1391/PWA/Sec. 15(1)70.— In exercise of the powers conferred by sub- 
section (1) of section 15, read with section 24, of the Payment of Wages Act, 
1936 (4 of 1936) and in supersession of all previous notifications on the subject, 
the Central Government hereby declares that every person who is or has been 
appointed by the State Government to be an authority under sub-section (1) of 
the said section 15 for an area in any of the following States, namely. Andhra 
Pradesh, Assam, Bihar, Kerala, Madhya Pradesh, Mysore, Orissa, Punjab, Rajas- 
than, Tamilnadu, Uttar Pradesh and West Bengal shall be deemed, by virtue 
of such appointment, to have been appointed by the Central Government as an 
authority to decide for the area, for which he is so appointed, all claims arising 
out of the deductions from the wages, or delay in the payment of wages, of per- 
sons employed in that area in railways or mines. 

[No. F. 23/12/68/Fac. I/LRIV.] 
T. S. SANKARAN, Jt. Secy. 
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